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Abstract

This research was conducted with the aim of presenting a talent identification
model in librarians of university libraries and identifying the dimensions and
components of talent identification in librarians of university libraries in order
to improve the current situation. The present study was applied in terms of
purpose and qualitative in terms of data type. A Grounded Theory approach
was used in this study. Participants included 15 experts in the field of talent
identification for librarians of university libraries who were selected by
purposeful sampling and principle of theoretical saturation. The data
collection tool was semi-structured interviews. Data were analyzed using
MAXQDA2018 software in three stages of open coding, axial coding and
selective coding. Data validation was done using the verification method by
the contributors. Based on the findings of the research, the dimensions and
components of talent identification model in librarians of university libraries
were identified in six categories: central phenomenon dimension (talent
identification in librarians includes identifying and selecting, employing and
recruiting and evaluating and developing talent), causal conditions dimension
(axial talent, value and position of librarianship profession), contextual
conditions dimension (legal contexts, goals and prospects, and economic and
social issues), intervening factor dimension (economic and political
conditions and the atmosphere in society), strategies dimension
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(comprehensive analysis of librarianship jobs, appropriate university
approach to talented librarians and development of librarianship education
process) and consequences dimension (individual flourishing of librarianship
talents, promotion of library position in the university and growth and
development of the country). Using an appropriate model and providing the
conditions mentioned in the model obtained based on the opinion of experts
in public universities can improve the talent of librarians for the country's
university system, thus leading to a better education and research in the
country.

Keywords: Talent, Librarians-talent identification, University libraries,
Ministry of Science, Research and Technology.

Introduction

In recent years, the comprehensive expansion of human capital concept has
overshadowed the human capital. Lucidly, knowledge is one of the
intertwined component in the human resource being taken into consideration.
Therefore, the development of knowledge is considered the most important
foundation of human civilization, dealing with complex organizational issues
that requires human knowledge and talent rather than advanced equipment.
Undoubtedly, recruiting and hiring talented and competent human resource in
organizations is an essential issue, however some researches illustrate that
many organizations confront serious challenges in this area and to some extent
do not have the required capability of recruiting and retaining talented staff as
organizational assets.

One of the goals of talent identification and talent management is to coordinate
the existing talented sources of the organization with the future required
talents. Another aim is to facilitate training and positioning the right staff for
suitable positions at the proper time to work as expected which as result will
solve the probable operational and strategic challenges that the organization
may face. Therefore, in the arena of knowledge, leading human resource in an
organization with abundant emphasize on talented is crucial for successful
organization and li like any other organization, are no exception (Rothwell,
2011). Academic developments are affected by rapid global changes such as
technological developments. Meanwhile, evolution in information and
communication technology; are powerful wave in this field to mention. These
developments brought out some divers problems for the universities
challenging integrity and conventional function of universities (Ramazani,
2002). Public universities, among educational institutions, have always paid
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attention to education, research, production of science and technology,
training experts, understanding and responding to social demands, scientific
developments, cultural and industrial foundations. These institutions have
been trying to achieve these goals and missions at national level.

In this regard academic librarians have key a role. In an interview with experts
related to the recruitment of librarians in public universities, the findings
indicate that the most important concern of these universities at the time is to
provide the necessary conditions for attracting academic elites and selecting
competent educated individuals among university applicants. They believed
that some of the motivational, situational and personal issues may be less
attracted to the elite librarians of the university or, in other words, prefer other
library centers rather universities' (Hariri & Tabrizi, 2016).

Numerous studies emphasize the need for talent management and talent
identification in higher education and state that universities and higher
education institutions in the field of talent management are moving with a
significant lag compared to the industry (Hewitt, 2012, Lynch, 2019, Meyers
& Woerkom, 2014). The reason for this is that the industry-specific view of
talent management as a relatively new and pristine opportunity to gain a
competitive advantage and improve the organization's talent status and the
lack of this viewpoint in public centers and higher education centers (Cobb,
2019). Having a strong set of high-capacity talents with appropriate
psychological characteristics is necessary and of great importance for
universities and higher education centers in order to achieve a competitive
advantage. Moreover, along with the mentioned challenges, the high rate of
change and the complexity of activities in higher education, have driven
universities to identify and attract scientific talent in order to adapt to these
changes and gain a competitive advantage. Since this move has turned into a
competition of attraction for talents in higher education institutions, librarians'
talent identification and talent selection in higher education has been neglected
and no research has been done in this regard, so the present study seems to be
an important issue for the universities that are comprehensive, medium and
far from the center.

Considering the above problems and considering that most of the previous
researches in the field of academic talent management have focused on the
concepts of development and maintenance; less attention has been paid to the
concept of identifying and attracting talents in the university. Reviewing the
literature, there is not a comprehensive model for talent identification and
talent selection of librarians in universities and higher education centers of the
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country. The issue of identifying and attracting librarianship talents in public
universities requires special attention. Therefore, this study seeks to provide a
model for librarians' talent identification in public universities by mentioning
the details of the dimensions and components of the issue according to the
experts.

Methodology

This research is an applied study by purpose; and in terms of data collection
is qualitative and its implementation is based on grounded theory. The reason
for using the grounded theory is that by employing texts and verbal
expressions extracted from the interviews, theories are developed. The
purpose of this method is to develop a model or theory in the form of a set of
related hypotheses that is obtained through continuous comparison of data and
has a high level of abstraction (Ferasatkhah, 2016). In this condition, the
theory is discovered and proven by regularly collecting information and
analyzing the data that emerges from the phenomenon (Strauss & Carbin,
2012).

Participants are selected through snowball sampling technique composed of
experts in the field of talent identification for the librarians of university
libraries affiliated to the Ministry of Science, Research and Technology.
Sampling process continued until the theoretical saturation point. In fact,
sampling was stopped reaching the theoretical saturation point, having the
same information from the sources, in the findings. In other words, the
continuation of the interview did not add new code to the research process. In
this study, 15 experts were selected based on the principle and rule of
theoretical saturation of experts. Data collection tools included review of texts
and semi-structured interviews which were used to for the interview after
validation. The total duration of the interviews was 750 minutes. The
interviewees were selected based on their knowledge of the research topic.
Data from each interview was analyzed using MAXQDA2018 software. In
the process of qualitative data analysis, a three-step coding process including
open, axial and selective coding was used, which is specific to the method of
qualitative research of grounded theory. Reviewing the research data by the
participants, the findings were validated.
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Table 1. Dimensions, components and subcomponents of the talent
identification model of the librarians in university

Dimensions

Components

Sub-components

Central phenomenon

Identify and select talent

Functional features

Moral-value characteristics

Skills characteristics

Process indicators

Employ and attract talent

Resources for attracting talent

How to use talent

Talent assessment and

Vocational training

Causal conditions

development Access capabilities and capabilities
Central talent in the Proper human resource management
university Support of senior managers

The value and position of
the library profession in the
university

Gain a competitive advantage for the
university

Development of new technologies in
librarianship and the need for
empowering and specializing personnel

Knowledge management through the
library

Background conditions

Legal contexts

politics

Terms and Conditions

University goals and vision

The position of the university in the
higher education system

Align the library with the missions and
missions of the university

Economic and social issues

Economic considerations

Socio-cultural considerations

Intervening factors

Economic and political
conditions of society

Economic and political conditions of
society

The atmosphere of the
university

The atmosphere of the university

Strategies

Comprehensive analysis of
librarianship jobs

Basic Duties of University Library
Librarians

Job Characteristics of University Library
Librarians

Skills required for the job of librarian

Appropriate university
approach to talented
librarians

Occupational factors

Create organizational appeal

Motivational mechanisms

Development of the process
of training academic
librarians

Educational design and planning

Execution of trainings

Educational monitoring and evaluation

Educational effectiveness

Consequences and results

Individual flourishing of
librarianship talents

Individual development

Career achievements

Library upgrades and
university success

Maintain and create a competitive
advantage

Cost management

Promoting the academic status of the
university

Maintaining talented forces

Growth and development of
the country

Economic, scientific and cultural
development of the country

Preserving the social capital of the
community
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Based on semi-structured interviews with experts and codes extraction; 6
dimensions, 15 components and 39 sub-components for the main category -
namely talent identification for librarians of university libraries - were
implemented and extracted from the interviewees.

According to the dimensions, components and sub-components of the
extracted, the proposed model t for talent identification in librarians of
academic libraries is as s follow:

Underlying
conditions

Legal contexts
University goals and
vision

Economic and social

issues

Consequences Strategies Causal
and results -Comprehenswe Central conditions
-Individual analysis of Pe— Talentat
‘chi librarianshi phenomenon -ltajenta
flourishing of p - th
o . iobs -Identify and e
librarianship Jo iversit
_Appropriate select talent university
talents pprop
. iversi -Employ and -The value
_ lerary university ..
approach to attract talent and position
upgrades and lonted _Talent of the library
university talente fession i
librarians assessment protession 1n
success the
- Growth and -Development of an ) universit
development the process of evelopment Y
of the country training
2N ) N
A
factor
-Environmental conditions
intervening

Fig 1. Talent identification model in academic library librarians based on
grounded theory
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Discussion

Dimensions and components of the talent identification model for librarians
of academic libraries affiliated to the Ministry of Science, Research and
Technology based on grounded theory were including: Central phenomenon:
components and dimensions of the concept of talent identification in academic
library librarians; causal conditions: conditions that cause or facilitate and
accelerate the emergence of the central phenomenon; context conditions: large
variables that affect or do not affect strategies; factors Intervener: if the
conditions and factors that cause disruption; strategies: actions or actions that
are related to the central phenomenon, and finally the results and
consequences: results and consequences that talent search in academic library
librarians.

Components such as talent identification and selection, talent recruitment, and
talent evaluation and development are key components of the concept of talent
identification in academic library librarians. This finding is consistent with
the research of Nasiri & Jahanian (2018), Acikgoz (2019) and Lynch (2019).
Also factors that cause the development or non-development of talent
identification for academic library librarians and should be considered, are the
central talent in the university and the value and position of the library
profession in the university, which has made the need for proper planning and
policy in this area very significant. On the other hand, it is crucial to pay
attention to the underlying factors and conditions that can affect all aspects
and components of talent identifications. These underlying conditions
include; Legal contexts, goals and perspectives of the university and economic
and social issues.

Meanwhile, there are strategies that deal with talent identification for
academic library librarians, including; comprehensive analysis of
librarianship is the appropriate approach of the university to talented librarians
and the development of the training process for university librarians. There
are other conditions and factors that are called variables or intervening factors,
these factors influence the relationship between the central phenomenon
(talent identification for academic library librarians) and strategies, as well as
the relationship between outcomes and strategies, or the so-called intervening
role. It is important to pay attention to these factors in planning and policy
making talent identification, the factor includes environmental conditions.

In this study, the consequences and results include; Individual flourishing of
librarianship talents, library upgrades and university success and the growth
and development of the country. Overall, these findings are consistent with
the studies of Nasiri & Jahanian (2018), Zainuddinibidmashki & et al (2014),
(2016) Jabari, & etal, (2017) Ebrahimi & et al, Acikgoz) (2019) and
Rudhumbu & Maphosa (2015).

Finally, it can be said that the need for comprehensive attention to all
dimensions and components of the talent search model for librarians of
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university libraries affiliated to the Ministry of Science, Research and
Technology leads to integrated and effective development of university
libraries in the field of talent search.

Research suggestions

» Universities should undertake need assessment, design and development
of the talent identification plan through relevant identification processes
for academic librarians

» Regarding operational level, implementing the model in public universities
for developing the strategy of talent identification among academic
librarians in order to achieve prosperity, flourishing and promotion in
university libraries.
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11. Credibility

12. Transferability

13. Dependability

14. Conformability

15. Triangulation

16. Constant Comparative Method of Qualitative Analysis



e ip 5l )59 4y diuyly IR (cladiloe)lS 5 LS )0 sl lixiuw ] oo5H 43)) rr

o slaaisl 5 51 ()39 (yp BB g gybline (S 5yl (B> ogad 3 duome dulie
o2 2l g i ny 9 €85 @90 Y GlagMol s ol 4 ol S Jols (Lol
b Y (Sumgede ©8 G a9 1055 (sesrde o3 5l op g (sogrie o515 Sl

5 oal iy (gloodls Gillas aS (ISl glacilsolss olulis it l gsS) )
2 ods 4w slaosly (s 1ol MAXQDA2018 jlz8le 5 5l eolisl b g g} (slodslins
Salslaa Jalse slatonj bulyd e bl (635 50 0y ol e £ 4y ol (5358 oy
Gl 005 S Y Jado 0 adly ol .0d ganaid guls 5 asly 5 Woyal,

PG LA LLS 1wlS 1> obdlaxiun! o oadlae 5 9 Ladlie g dlayl =Y Jou>

Ladlse pj Ladlse kel
62,es gl S
55, - M a5
Wi TP o iy szl Skl 5 ol
ke oS3
sl b asls
il ol e sl G 5 5555 54 s
Sl (55 JS 4 0555 T SEnn
b sla g0l .
i) daiwss 9 Sbj)l
o gaiaily g eubld b))l
colio Gl mlo cu e
e e e oS.8513 3 g pseolinil
Lyl lpde Colos
Kisly gl By Coe cws .
Tt IR e L
gy 5l g RIS 53 (ng glacsygld b S Wy olSol> g 35
Laasie g Aiedlgl ol&usly j5 (g lubs
bl 5,k 5l il copde
el ;
— 96 sl i
Slyyde 5 olss
S u")}“ plas o olKiily ol
" oKl ol 5 Cilanl
olSisly glacy jgale 5 by b SRLS o guan Slaizej blys
olaidl wllesMe 5 ¢dlaidl Blue
anyd = el ollas Mo sl
dnel> (uoliw 5 (golatdl Ll
doe ol Salslae Jole
oSutils oSl sl o oo Je
A aibuls kS ol Gyl .
- — X Jd polr Jlos g o
s . ) N
SIS 3 5l )90 sl lge




) VFoo of oplaid SV 0,90 JMle 5 jgal 15 (s5uyd0lisy g Jongty dolilas

Wadlze 525 bailze slay!
B Jelgs
Slojle calia sbxl
9359 sl g3l
sl Gipaely g b

4 o8l cuwlio 5,50,

Axile OI )‘A)Lf

o 53561 (sl Uiisel Al drasgs
higel by g ol BBl o ks

higel ot

s PR

b (gl ygliss &S sladliaial
iy Cuje dbl g Laas

o Cople Cudbge o ailsols sla)
REPN uj: 1;1 S 7 slswla - @l s ks

St (g BN g Lk
2948 (San ) g (ole (golaidl dnwgs

95 dmsgd 9 AD,

anols cloin] o puo L

g3 YA 9 adl5e 10 g d & oS lsetisl polul y (6 38 b il )l Lo das dnliae (poll
OB Sgsanlas slacuss | aRul glabols ol oboluwl s ¢ Lol dsie sy
A gl 5 (gl ool
Cla g (655 4 el Ol 5 olols sadie Jold 4" Cusl (5850 08y dxy (sl
& gpeodlaninl bailpe Jols 4 coul e Ll dns yr09d sl Sl dnsgs 5 2l 5 Slastesl
ol &S sl (slaiie; byl b dny pmogus ] 0851y jd (6 S a8y olls 5 555 g oKl
Ao opoyles Cal elainl g (olatBl Plue g olKisly jlaileis g Blual ( S5 gla yius (slaadlio
oadio Joli a5 Cunld paly s ey cCawl oo byl s adlie ol a5 Cuwl Falilie Jole
09590 Alh drwgs g Axiame LS & olSisly Cunlio 3,00, gyl ulS Jad mols oo g 4350
@0 oS sladdlie Joli a5 Cunl bS5 badely dxy Cpeuiid Cawl 2B 0L
dd5e 5 addlie .ol jouiS dawgs g Wby g oKl Cudidge g Aol (ol ) (g s (slaslixiol
ABY Jghas yd wias Judos MAXQDA2018 l38le 5 olsl y a8 slal 1 S5y slay j23li o

Ll 045 43l



e ip 5l )59 4y diuyly IR (cladiloe)lS 5 LS )0 sl lixiuw ] oo5H 43)) s

GLALULS Gl )IuLS )3 (oldlaminw]) (535 50 sy B pad L g Lailie 5 ailie -F Jgo

(2 &uists
B ol Wadlgom; Waszo
Sbols” gl )5 ol pll o Jos Cspuo
3l SloluBl x8g0dy s plool
S [ £ c
< oSkae sl Sig

SIS glaljdle sl odlazal 3 &)len

Sl e (lagsylis b okl

obalye bygsp 3 ool g plysl coley
Obbbe jlpl bis 5 )

555 3] sl S
= P ) =B s S
)l 55 e (5,55 (52l § (ol Scuto

F9p g @l b bl g plolis
Sbolis” o ol Ulgs Sl

o glgl g 4239 )loj Cupe Ul

S8 3Slas 45 5 o5 b))l 2l

Sl s Sy

Olojon 5 diz o3b ploxl Ul

Jid & gl
b Sloglas Slajars ol K

Aolhd ela a3l
e e dlaakis ol i

O ladlpiiny 5 ojlss ogad 5 (g pdydlas]
oy g 5l i

- Slasil Gl gl
olKisly ygym 5l i

olKisly g albolis 5L b dlasial cawls

Gl g 580
Sl

o3l plascnl g Cis ol Slasiol (655,84 0950

a3l plasenl a),8

DS 5,55 5 ©laes el o S|

SIS Glojl 5 i ol el

et o =i lid (slabigel

S35k &)1 gl sl dzwes g (b))l

i)l slapgls

a2 Y8 )95 5L aiaily g el b))

sl sy byl 5l oalisl

el Gl 5 (olwlid) adle ¥ iggarme)> MAXQDA Jldle ) (295 s a2g b
Sl Sy w2 Nos sl Sh) allyer; A g (Ml dawgs g byl g Ml > 5 (654
5% 0920 wlisiul Ol glie (il B (ol ()l b Shg () = SW
2 solastl ol gl a3 Ls YA 5 (lasaiailys 5 ubl obj)l 5 i (slabjgel bl
a5 gl o gl 3] alSls saalbnlss o)t



ry VFoo o oplaid oFV 0,90 e b jgal 13 i pdaliss g b 2gfy dolias

e bl s as Ll g badlge 5 daailie —F Jouo

Lo ls Ladlse 5 3 Ladlse
Sy 3 Skes
Sl Gy 53yl (5522005 cuslie Sl glie o e

balaxzol 5 (g pibllasl

bl 4 e s Cute 5,504,

2 (857l daianl

olKuisly
el @lio e Slaawas 5l ad)l ol pde Colos A5 e ol
oo delil o LS i 5yl olpde Sy
oRuily J pd ailsols ol 1 uisy) e Sys
o Shigel Slusto glio 3 coldy l38l
ool 3939 it SleMbl clias > olKtily oK o&uisly (gl oy oo s
Sl mlio (39 Coamdas (ly ol
Sl jgal 3 Wadgr glapiugw 33, 2 o sagsyglid (s ol 5 55)]
Slols ) leMbl (9l 55554 5 Mellys slagys 4 jl g IS |3 ) lulS s
Sbols” slacyled ly diadsn sladilols sbo) Lo oKl
ol&isly bawgs oads Ao leMbl i g (oS
oSl diliseo  SleMbl molio 31 Sty Slols 5 )b 5l il oy

658 sloalopw Copte g i o9y

‘..\.».u)‘ UI)""\" ;,u‘.a> ‘WLA u;l.u.ul @LA ;,u)a..\.o) c\.oj;o)a) I 9 (b‘.iu.u‘b P d)l.\)w 49)> b‘.i)l>
g Mailys glagyss 4 Sl g (HIMLS ) (pg lacsygld oS @Rl gl (BB, Coje s
S glmnl B s slalss 5l jasls V8 g (Wbls” 5 )bl i Copde § Gasase

w0y bl ol o pad Lid g ralgo sy 5 dnailie -0 Jgoo

b yas L Wailo aailje

9S Lale pol> 4

9oS dawgs (sladalyy (IS slacuslaw (PG
2958 ols axwgi g 1) ol pllss IS glacasls
8590 sBCudgane g b yild Bl T Y CRPITytom

S8 g Sliid psle &ljg )y g (1l

e g oylys
Sl ol )9 pials

loolSisly ole b b slae! plasil aslise]

ozl o1l Uoioel plas o oK olKls | jluleats o cBlaal
oy By g dgns Sk ol




e ip 5l )59 4y diuyly IR (cladiloe)lS 5 LS )0 sl lixiuw ] oo5H 43)) FA
S S iy olKuily Ml
ol&isly 5 (oSS Muass )90 ydld 3954
olRily Slojlw jidle p» albols ol ls 5 by b ailsols o guod
oSl itz g Caygole b bl culleb s guan oSl slacy gele
o&uisly Jlo JMizal
olRiislsy (gl Jb mlie Lls p ailbuls’ cud s
Sly o gl Gl aluls’ b b ol Sl
olKils wilsulis” dasdgy (l5a0
5 $dlatdl fluo
oSl cawlio Jlo milio
sl

oBuily Slojlw Kim )b

ohlls” eloist (iudy

IS Jid sl e

S b — e lata] llasda

5 Slal (356 (sl i) dilie ¥ eggorme)s il S lyisdr sl bl 5 092t >

ools e g oywilgd cwlw) ailpon; & ¢ (Lsbainl g (oolamsl Bl 5 o5l jlaslois
oolaidl llas Mo 08l slacy jgolo § cdluny b ailsulis  gued o Jle 350l pllas 53 oSl
&yl MAXQDA e 53 o5 sl las jl (asld W 5 ()8 —(eloial clas Mo

Failas Jole b ad L o bailge p; bailie -5 Joia

IR

adlgo 5

Wailze

ansly )5 g0 Lol g 4 e
A Jolie adjennd b gaw
O Ol
dxol> 3 (oolail il 540

axsly (ool 5 (oLl Lyl

Cario by oy bl 500

o&uisly jd (b pie b3
Lba[iw)b » W§L> L;uL.u dLaﬁ
oKy eloin] cguio

oKy » r‘,ﬂ> Lgl.é.é

e byl

(‘_;]a.a?us Ia)]).w) adlhe e E gm0 )d MAXQDA )])'élp)_'» w9 U"L‘“‘ » ¢)fc\l$b.,o Jole ‘_;])_3

o



r4 VFoo of oplaid SV 0,90 JMle 5 jgal 15 (s5uyd0lisy g Jongty dolilas

3,0 say gl pas L g ailgo 5 baidie Y Jgoo

o s L wailge s ; aailze
SleMbl g,905,8
il balelS’ S bl Cillsy
e sl -
Y
el aclsl

83 5 (o Cadhs pg)
canlio (618 (sLab 5l (gaien

sbabols Ghluls’ Jas laogas Jeloss g 2520

Slpils § ol gl bl A S S
olej Cupde
L glagsyglis bl SIS Jad 5l 5)90 slacloe
ol S 2)0 e 4 liwd ol
JE b i ks
S 2 (s Jelge
38 el 9 Szl
il Gtse ) ozl b Sk i 3,559,
SO day slac s ol Sl sl SIS & oSl
i 4l Aais
Clots oy pllss (s iy lias
28 3dos 4l 500 5 o> Nl )yl

SBYs slacls ol Jbo il

b slagijgel (Bl g el
B0l sy (95
ki b0l SISel Sl pald
Bi9el sBoygd el oy (S o wlie

higel syl g (Sb

b ydjgal (sl Llb dngs
OIS 3550

sl soygd (olud)l . -
higel (b g o)llas oSzl

e
oijsel 3l edd dbul & yles 50

objgel dm Sl b oISk, Salon e

ol il 5 429) adle ¥ cggoomays MAXQDA Jlisle 5 (295 bl 2 o yualy sl

5 (oKl S S50l A8 dnusgi g xS 4y oKl bl 3,855, g ST Jad
Sealals Jhluls (id cliogad ( pIRLD sbaluls (LS ol Glsg) adle ) A
S g3l e lojlo canlio sbul o s Jalse )bl Jid 55 5ype cslacsylge ¢ oalSuisly



5l 315y 4 sy AU b 3 gl a5 ]

b

(sbi9el iz il g B0l byl g plls a3 590T (sl (gl (55080l e 9 (o (5651
gl sl jasls YV

Lol

wadlge s j

b el ol
28 by s s 3l
S8 55 5 Cate Laly,

808 dnwgd

b cols,

b e phcdgiue g o

S99 8 ool

s (sl ygliws

ailze

SR 2By
slaslixl
Soluts

ol Kiily Y w;ﬁ)
S9lp 9 b iul3al
ol&uisly Sludl yloyus 201581

B Caje sboml g Lais

98 ol cbayse Jials

OB hjgel slaatyze hals

Sbuls cladyje ) ogrddyo

i jo Co pde

OleMb] & plSigg (o yiwd
Obgiily (leaxs Cpdy Sl (3,5 wal8

Ql,;z,li.;;sl; ‘_;Lc)ﬂol dl:a)'L:j Qa)f 53)51).5 3 J...p(w.;

Uil o (gl )l g aslil cars

oy Lale oSyl i)

IS plaasdie ClieSS

Slojlo 225 5 3t el

YU (siaslys b ol 3l ()5 g drwgs pansuls

LIS ) g, Ll

Glogys CdlinS 5 b
i

5 bl i)
ol&uisly cuddge

Hellow (ole lilyy ol B 0 Jiges
298 (S b = (oLl dnogs Aol B Jugeus
dnius 81 g 850 O 2 lee ) (5555l
Satie \Ulg> 0594 dzel> )3 (4)lgdsel o blis dlog)

9 sole ((golail dnuwgs
1935 (Sinp

dnoly (sloin] wlo o Lads

dawgi g M)

2948

(s kS gladlisiwl (63,5 Sl8eSl) adlie ¥ Jold ol g ladely B 8 b anlas olsl p
(D (S5l (63,8 dxrgi) Adlge o A g (39S drusgi 9 D) g oINS Cuidge g LS (o)




4) VFoo o oplaid oFV 0,90 e b jgal 13 i pdaliss g b 2gfy dolias
Sy CusligSS g bas oKl ale oSl old)l dad ja co pie (BB, Coje bl g Laos

&S Cunl a3l Y8 g (dmels olain] Gilo s Lais g jouilS Kk yd g ol ((g3laldl drwgd cdiiuno

S5 el g Sou
0392 boolasiwl ()90 9 (llid balojls 59y ey laptlle cr S ewlil 5| (S0 (sl and 93
2 Ba pl ol Glojls o wae CBlaal 1 5y sladlisiwl baas 5 drawgy plistinl 5 Cls .ol
b o8l SOl ] doliy 45 oSS Loyl (slofrs cuat] (g (sboolSiisls 0fyads 2K isly pllas
aloy (n et lgieds SIS ol Jloil & Jle gl 53 Sl lie Gise Cugele sl
ald go opl oo Gl g e 48,3 a5 15 Hlub Cuddge s o8l b ouSisly (oliuwd jslaieds
035y (gl a8 olmolE il S o Dbl (2B g (L3I laind 3 1y Luisa slezel oluxiwl )
2 48 sLad cul 3 S g ipda 1y (9)3 jl okl sl Gille (i) lajls L
(Meyers & Woerkom, 2014) 1,13,¢5 (¢ 5law Cojo 5l )Kad slddumho b ol

oL 5> obolisiwl (slaadlye 5 g baailge g slul (s &S Glgly B 4y (pd; polatods
S8 bl cnlias ol plodl 5l s 0g) cawlio (5651 &) izmon 5 (2D sladilsols
L9 gl Sl ol oS b s w5 SISTL L bglas J81s 15 ply (hly yolic 4 laaslas (e
2l ol s el oaaS &) g zlyeiwl o ol @Mes g oxilgs Jbais asliae o e
OISy pbolisiwl) (65850 oy Jols Jol day £ 5 48,038 o8B0 el p aslias |l
V0 5 zols g boly o b yaly oFalilie Jole «glaige; balyis oo Lalpi o a8l sbaabols
A olelid dalge

4 ag b aBlab glabols Ahluls » sbolwwl p e JolS Gaiss oS cuwl xS
03 g ailie 5 3lu) (slio 1 il el 5 0 plal ol 43 0 ol (slo s
SBaolS o gl)] carge il 0 o] gl 9 Sl 00 (g pglaer () 2590 S0l > o>
sdlpidin L;g,iﬂ &S cas ul};@ pobs dlis s azly 019;94.3 ‘L').;"I).gl.l_g g oJJ,J 5 u_mlim.;b
DS &Y JSb O gy lgi o |y (B gladilools” oluks” s pbslasiul gl Giagt opl



5l 315y 4 sy AU b 3 gl a5 ]

Sl bl o

P8 sle i @
By jlilosis g Blanl @
oelaisl g oolaidl o @

\

= g buaely
$p plis—i e
{0 P —
sluts
5 & belis clas) e
olKils u...asy-

2948 dags 9 A5 @

—

/

\

W)yl
b QoS g wjps @
&S Jas
oy cawlio 3,550, @
Sato 3y lLS" &
sl sl ansg @
Kl olubks

-

J

\_

~

SF 0o
Sl Cbal 5 pluls ®
il Gis g (55 Kay @

Slaxiol dawgs g byl @

1

ar

)

o bl
d)wal.\ﬂml o
o8l y»
oKale 5 5550 @
S
o8l y»

J

Sdslae Jole
sl Lyl @

P LAl ol lulS 5 sl oI =T S

—

2 Sboliaiul ojex (358 g Cuonl 4 dog b aS 29 o (py odddly oSl Zliul b,

oy PRI abols 1o Sle g dlwl s dls o 2 U048 g0 b yodS plo g ol jeuis
Mal jogad jd 05> (pl hlials g o5 15 oW cslas g, jl edlaiwl b a8 yisy )5 g
Lol 5 Gan s asbas sLal pl 51,8 V0 b el ol 50 el Conday onds glolid (claadlse 4

Sl aRish ladlbols Lluks o sbolisil gabge (wlid)lS 5 580 )y dslas b
sabols” Lluls” 5 sbolixiul sladlie g ol b b ol jolaieds llaislo o0y
o) 4 e diejlidle des g9l anlas (Cwl 03 drse Cumdy awyp lp BB



oy VFoo of oylaid FV 0,95 s Mle 3 ol 13 ojuydolipg 5yt gy doliliad

ol IS caibulis ks s sl clbailge o sbal I b gl 5ol db iy
alge ¥ (5350 o) (2IRED adluls (LS > (abolisinl adlye ¥) adlse 10 o e #
5 badoly aile ¥ g lnpaly adlga Y o Salslno Jale ailo S csltine] Lalyid adlhe ¥ o e Ll
oigk ol J) s bt Nl slaadde g olal 1S ogad )3 woledy g (b
W8S Lygo S5 g Cou S @l plul p

pole O)ljs & dialy (AL laalols (LS 3 bl goSl slaadlse 5 sl
2 bl porde dlal g adse Jolib (63 jo o) (slaine] 4 lai ol 2 (6y5ld 9 liios
9 et b el 2529 crge o ulyd ol e Ll b ISl (glatiliulsS ]S
395 b 8B rga 48 NS (sl et Jalid (gl baylb 9500 (535 p0 ooty 2] 13 gy
3 )y g5 oo M) rgo 45 ol lolse 5 Ll 5 4 Salslus ol ctigad o o3, 15
2 boleiwl & Slasels 5 ks 5 Cowl b o (65950 0y b oS el oo 1S L cwloludl &S
il 5 b 4 (3,0 JUid 4 (2R slaaibols ks

il daogi 5 alos) g Shaias] s g 65,4y olastol Sl g Lol Ao lmadlso
b g il ol i Sl (el ks’ ) bolixial pogie Lol clinl j2
.(Nasiri & Jahanian, 2018; Acikgoz, 2019; Lynch, 2019) cwla zags jl S5
Il (AAneloelsS LS 55 et ol de s pie b b g o olse (pimen
4o olSolr g 5l g o8ty )3 (gygomealasi sl 1l Wl e 5 d dr g ol 4 b g B
03)5 pSoniz sl 0jg> (nl 3 |y cesslio ()lIKuislinw 5 ()80l py ) oS oS )3 (g lks
9 ol (slail 5 sel dn Slgicsn o (shie; bulyi 5 Jlge & 4255 o 5| o
ol elatin; Lol b ol cens] Sl s cad )3 il o 1, Ll (eladiliuls’ o ks
e ol 3 ol olaznl g (ool Bl g oSty oty 5 lunl (B (gl gty
ol o wiwn 28 ladlols” 4lIuks o ool b (S )0 a8 16,05 3939 olad bl
ohigel A8 dnusgs g s (IS 4y oKl o 3,555, (IS Jab ol il g s
Salslie ole b yito olie b aS 35,15 39mg 305 6,500 Uolgs 5 Ly ] _alSiils ook
5 (2B halbols (LS > (plsliaiwl) (555 0 oy G dlatly 2 & 900 03y 2l
4 o il 1y jSalslie (5 DMy b 538 5 Ln a5 Undoly (s e 5 W20l
S (218 (ladilols” LIS ) bl ()il g 2040l 53 Jolo opl 4 a2g5
658 s Lol gl g laly imed gl 3 el lagme Loyl Joli a5 cousl coponl o
D05 Lwlid oS dxcugd g Ay g o8l Coibge o Aol gl o)l (slaslasil
(Nasiri & Jahanian, 2018; Jabari ol Kialon b ingh 5l (5 b abl oyl cggemme,d



e ip 5l )59 4y diuyly IR (cladiloe)lS 5 LS )0 sl lixiuw ] oo5H 43)) ar

et al, 2016; Ebrahimi et al., 2017; Zainuddini Bidmashki et al., 2014;
Rudhumbu & Maphosa, 2015; Acikgoz, 2019)

oblalis” » sloliet wl 665 sladdlie 5 dlul don ds dsladen dagi pyi) a5 CiS e o

il 5 42 )l gl e (55l CliS epsle Ol 4 diuly (L laalols
5 oads &yl oSl 5l il b Cawl dpel dgud o (sbdliaiwl dio) 5> jeuiS L sladilbuls
Il Sladlals LS )3 olalisinol (s il aaslio Laylyd ()5l ol 8 5 (imgss ol
onl g i s |y (g0 olStily pllas 53 efgas )9S (bjgel pls (sl NS sliss ooy
P21 ohluls e ds o Slolid o)y g Gds gladie; oS oyl 1 oolaiwl b sl olKsls
ol @l el paiyls 263 Jlai de CBlaal sisw Cas ) epe pBE g 5l ol )3 olSKiisly )l
P alle cow jl 2B i glalsls hluls” s ololel wl a8 coS ol o Limgh

Syguo ooy IS S LIS el 53 pbalaxiul 15l)5 (g5l At (g9 4 (e (slaaiy] b
(obluls” 5o obolaeol glaanl b g5l isu il jslaieds Silgs o LolKiily j> obolisiwl yisy oS
Cugdl 5 bl s 50 (6,500 dldlis £ o b a)lSg5Lw ool ¢ yiled dasslyé glal o (Sl 4
lradlio g olal SLulis b oS cowl sl o anled o iily (o  sbolasiwl slaan])é sy il
dl)-.’ L;_,.ul.;a Ao e olpiiinn d?ﬁl %l 9 @MIJ sabuls OI)IJ.gL'S 5 u)bJ]M] d}iﬂ

D9 oblp ogas oyl ST oladss

aslgidey
D9 g0 Bl 15 laolpiii iagd il odd gliouiwl slal 4y dagi b

g 3ll olulid g aibuls” L luks” o Sboliwl 4 bayye slaanlyd oLl b el .
@3l 00 S5 (slaaile g olal b conlite plolastl i) 5 (S ¢ misils 4 o slaaila
)59

& diawly 2D ladilbols Llubs o obolasiw] SO 5l dxwss sl Baisd pl ol ¥
ob 5 s5d ) mli g 95 458,55 Slac o 55 (59l 5 lisiod pole g
Dy abuls 5 (o)luls 05> 50 aelKusly



24

VFoo o oplaid oFV 0,90 e b jgal 13 i pdaliss g b 2gfy dolias

References

1.

10.

11.

Acikgoz, Y. (2019). Employee recruitment and job search: Towards a
multi-level integration. Human Resource Management Review, 29 (1), 1-
13.

Bhatt, M.P., & Behrstock, E. (2018). Managing educator talent:
Promising practices and lessons from Midwestern states. Learning Point
Associates, 15, 18-34.

Cobb, A. (2019). Driving competitive advantage for your university with
talent management. University Business, 5, 51-73.

Collings, D.G., & Mellahi, K. (2009). Strategic talent management: A
review and research agenda. Human Resource Management Review, 19,
304 - 313.

Ebrahimi, M., Aliki, F., & Abbasi, M. (2017). Study of the effect of talent
identification management on organizational succession (Case study:
managers of Mohaghegh Ardabili University). Journal of Human
Resource Management and Support Development, 12(43), 95-128 [in
Persian].

Farasatkhah, M. (2016). Qualitative research methodology in social
sciences with emphasis on basic theory (Grand Theory, GMT). Tehran:
Agah Publications [in Persian].

Hariri, N., & Tabrizi, N. (2016). Talent management and succession
development in libraries: A case study: Free universities based in Tehran.
Journal of Science (Library and Information Science and Information
Technology), 9(33), 27-35 [in Persian].

Hewitt, A. (2012). Higher education survey: The state of human
resources effectiveness. Retrieved, 10, 2015.

Ingraham, K.C., Davidson, S.J., & Yonge, O. (2018). Student-faculty
relationships and its impact on academic outcomes. Nurse Education
Today, 12 (3), 33-56.

Khaloundi, F., & Abbaspour, A. (2013). Designing a model for
optimizing the talent management process; A case study of Pars Oil and
Gas Company. Public Management Research, 6(19), 103-128 [in
Persian].

Jabari, N., Batyari, A., Al-Taha, S.R., & Mohammadnia, M. (2016).
Identifying the components of optimal talent management in Bojnourd
University of Medical Sciences from the perspective of staff. Journal of



e ip 5l )59 4y diuyly IR (cladiloe)lS 5 LS )0 sl lixiuw ] oo5H 43)) 9F

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

Educational Leadership and Management Research, 2(7), 125-145 [in
Persian].

Lynch, D. (2019). Can higher education manage talent? Inside higher
ED. Education+ Training, 7, 11-28.

Malmgren, D., & Hedstrom, L. (2016). Talent management-a study of
attitudes among employees. Education+ Training, 50(3), 199-215.

Mcdonnell, A. (2011). Still fighting the "war for talent"? Bridging the
science versus practice gap. Journal of Business and Psychology, 26(2),
169-173.

Meyers, M.C., & Woerkom, M. (2014). The influence of underlying
philosophies on talent management: Theory, implications for practice,
and research agenda. Journal of World Business, 49(2), 192-203.

Milton, N., & lambe, P. (2018). The knowledge management handbook.
Tehran: Commercial Printing & Publishing Co.

Mirhosseini, Z., & Shabani, A. (2015). Basics & methods of information
literacy education. Tehran: SAMT. [in Persian].

Momenirad, H. (2013). Qualitative content analysis in research etiquette:
Nature, stages and validity of results. Journal of Educational
Measurement, 14, 187 - 222 [in Persian].

Nasiri, M., & Jahanian, R. (2018). Talent management strategies in the
education system. Journal of Management, Accounting and Economics,
2(2), 1-8 [in Persian].

Nishad, M. (2013). Role of talent management importance in any
organization. Asia Pacific Journal of Research, 41(2), 11-25.

Ramazani, R. (2002). Current problems of universities and the country's
scientific development system. Quarterly Journal of Research and
Planning in Higher Education, 8 (3), 37-62 [in Persian].

Rothwell, W.J. (2011). Replacement planning: A starting point for
succession planning and talent management. Oxford: International
Journal of Training and Development, 15(1), 87-99.

Rudhumbu, N., & Maphosa, C. (2015). Implementation of talent
management strategies in higher education: Evidence from Botswana.
Journal of Human Ecology, 49(1-2), 21-32.



ay

24.

25.

26.

27.

28.

VFoo o oplaid oFV 0,90 e b jgal 13 i pdaliss g b 2gfy dolias

Sayadi, S., Mohammadi, M., & Nikpour, A. (2013). Talent management,
a key concept in the organizational field. Monthly Journal of Labor and
Society, 135, 81-86 [in Persian].

Seyedi, A., & Hussein Mardi, H. (2012). Talent management in human
resource development processes. Social, Economic, Scientific and
Cultural Monthly of Work and Society, 149, 13-18 [in Persian].

Sleiderink, D.E.M. (2012). Talent management in health care:
Identifying and retaining talent at Medisch Spectrum Twente. PhD.
Thesis of Business Administration, School of Management and
Governance, University of Twente.

Strauss, A., & Carbin, G. (2012). Fundamentals of qualitative research
(techniques and stages of production of grounded theory). Translated by
Ebrahim Afshar, Tehran: Ney Publishing.

Zainuddini Bidmashki, Z., Adli, F., & Vaziri, M. (2014). Comparing the

current situation of foster care and talent management with the desired
situation in the higher education system. Quarterly Journal of Research
and Planning in Higher Education, 20 (2), 51-72 [in Persian].






