Slas! [ (i Coldy g (53U (T ) Cuis Al y (w5 9
) g (20 9 03 568 SlealRAINS ols Sl

‘C,Jlmfﬁ.n Aooeo duw
O OV a5 LS (ouolidiily) § ¢y pole 0ALLSID dlivwl

ORI a5 LD (5ib390T Cutyada Al ol IS

oS>

I Slgpl Kty adecin liael ik Cols) 5 ol (Shif ColeS gy p Sl b il gy
Gy b pelecin piab ) PP Koas e s 1 03liseel b sl 0kl plowi] s b i
Yl pol] 5 5Tmoz G g e (slbosls ikid DB i b il o 4 ole 4 g0
LS pLS O s s slg2s S sl T 05T Oty (S gy 1 03l b g e
G o piri g Ol slgp s Osliaa] ) 2 48 G OT (5L 58 0kl Gz 4y ol Lidh ol
gl S Y o el 5 i Ly i ) 5 o pllaals o b 43 )1 Sij CoheS i
S S Do o W 8l 252y e dlaly kS ol 5 )5 SUG ColS gladdie o Y
e S I g 5 0l 5 gy sl sine ialdT  gShe (clga K Olsl] i ol 5 oil5
Clos o 8l s pmy ST Sl 34 o0 o pime () (S kS 3l ) 45 ol ol
bl 43 o (5 5V o] ol 5 S U I i b inir olE poloion slse] 5
RS Cm sl i 0 4 el ) Kl 8 40 o S 5 5K iyl 550 O oK
LS Sf CodS sl Sl 4 el Sl s 57 5 polde o] 5 kg S el Slejln g

Aigls Al ki Kowean is oyl b

gal&ils 5 ade s gliael ik Cols, (oil5 S cois 108515 AMS

mkamali @ut.ac.ir : S Jgies

WWAVY/YY ¢ s b WASAV/YY : alis 3l s



IPAV Fholas o Jlo i sol 3 (sisoli s 5 pins sy aolilas 144

A Study on the Relationship between the Quality of Work Life
and Job Satisfaction among the Faculty Members of the
University of Tehran and Sharif University of Technology

Seyed Mohammad Mirkamali
Professor
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Tehran University, Tehran

Fatemeh Narenji Sani(M.S.)
Educational Administration
Tehran University, Tehran

This study aims at the investigation into the Quality of Work Life (QWL)
and Job Satisfaction(JS); among the faculty members of the
Universities of Tehran (UT) and Sharif(SUT). ¢ ¢ members were randomly
selected from the academic member according to their academic rank in
academic groups. The collected data were analyzed by using Pearson
correlation method, t Test and the step-wise regression. The findings
indicate: a) The faculty member of both UT and SUT are in relative
unfavorable QWL condition, but at the same they enjoy a fairly high level of
job satisfaction with regard to their jobs; b) There is a positive relationship
between QWL factors and JS; c) There is not a significant difference in the
level of QWL and JS among the faculty members of two universities; but,
however, there is a small difference in social integrity and cohesiveness
between two populations. Put differently, the members of SUT hold an upper
level of social integration and cohesiveness in comparison with the members
of UT; d) The results of the step-wise regression indicate the fact that
organizational legality, providing constant growth and security opportunities,
and developing human capabilities as QWL have multifarious correlation
with job satisfaction.

Keywords: Job Satisfaction, Quality of Work Life, Faculty Members, and
Universities.
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