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The purpose of this research was to study the relationship between the
organizational culture and the person- organization fit at state universities of
the western region of Iran. The research tried to reveal the organizational
culture characteristics (involvement, adaptability, mission and consistency)
prevailing in the universities, to present the quantity of the correlation
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between the two main variables of the research, and to introduce the cultural
factors that can help to predict the dagree of person—organization fit.

A descriptive-correlational resarch method was utilized. The statistical

population consisted of full time faculty members, of six state medical and
non-medical universities of the region in 2006-2007(educational year)
statistical sample volume of 369 was chasen randomly. The research tools
were used from two questionnaires based on Denison’s onrganizational
culture and Kristof's person- organization fit models. The questionnaire’s
validity was determined based on the viewpoints of management and
behavioral sciences experts, and their reliability was estimated through
Cronbach’s alpha coefficient. /96 and ./9635 respectively. The descriptive
statistics such as percentages, mean and variance and also inferential
statistical indices such as Pearson’s coefficient correlation, one- ogroup
Manova analysis and T-test and multi variable regression were used for
analyzing the statistical data.
The results showed that four different characteristics of organizational
cultures (involvement, adaptability, mission and consistency) are prevailing
in the universities of the western part of the country and the average has
been 44.36, for adaptability culture, 43.38, for involvement culture, 43.78,
for mission culture and 41.99, for consistency culture. This suggests that the
quality of culture is less than 50 percent of Denison’s model scale. The
regression (MANOVA) analysis showed that the whole organizational
culture with the whole person-organization fit are in direct relationship
(P<0.0001). The common points of the coefficient determinination for the
organizational culture with the unity component has been 44 percent and
with the organizational unity component 48 percent. Finally there was not a
significat difference between the organizationl cultures of medical and
nonmedical universities.

Keywords: Person-organization Fit, Organizational Culture, Involvement

Culture, Adaptability Culture, Mission Culture, and Consistency Culture.



’V/\V;ﬂ/:‘jw“'J&Jﬁjja/"j;‘;jgjub}juiéjjg wolilas Joo

55 AST 3550 5558 Wl gy ST i i 3 Jle el e s LealKisls 2
SrSe e 5 Sl 5 Jbo mlo 5l sose e 5 i Slsle J caS ol b S
Jad g S el 035 ke gy D0 0 mlie Bl Sleslinad 5 s LealKisls
Ll 03,8 Ol 53 1 S8 cpl Sler Rash - ke 2B laas e s

e 5 S8 Ol sl ool 1ol e Mo bisel e o pde Il
San 3 B 3 e ool 5 ol 352 SUSIS Ol 5 elecns glasl o 4 Sladl ol
OF 3 Olesl 233 sl lge 5 Ll 2l wobllanl 5 sl dsanal = oS 8 Jlasle
oy o)l 5 L s Al el g 5 Salen JS b a0 bes S by s
0l et i S Bl s gl ol Bl s Sl 4 oo e Jsed LG
s slole Kon el o ol g tle Ggane 4 Jle a0l S1e o e
33505 gl 5 3 o a4 Olesle - 53 g5l Sales 5 S LG e,
Copds Gidg oo 581 5 Loloslu 53 0L 5 Lale cis gliasl Cuas
RGSUH JELV ] VRSPV

L o3 5 Olslem 53 SIS sl oS el dizee Morley,2007:109) J
S osb w8l ek (glos 1S Sl glaoy s bl sl s 03 p S5e Sl S
52 ey s oS 458 o bl K Olpe 4 Olsle s 3 S s o o
Solome laair 4 Slle ) GLSaS 51 Slassame 55 Tt 5 ol 035 0,5 o
My polant] atnsy oa & bl adls,d 5 ails dalpd (23S 5 L 5 e
Kristof-Brown et al, ) oLer 5 051y —cizw S &S 5b Oles .ol o3 S
G S Sl el (685 pagie S b - 33 SIS S s 0Ly (2002:985
2 S bl (mBls 53 b S L 53 st L3 Sl 5 SK
S b m 33 SIS (Jadm o3 (SIS S 51 6,53 paseie sl 5 b b
(O'Reilly et al.,1991; Kristof- olejle 5,5 S 505 5- 53 S g3
By edys oa LS > Brown et al., 2005; Caplan,1987)



1o} e Pljle Kn g b Olojla — 5,5 KUK o oy ooy

Slon 3 L ol el 5 0lesle =33 SIS, ot S5 LSO e 3l im0
S S 055 e el S bl cod anstls 5058 O sleal&iils 5 Jlesla
ool o bl U B (il gy op @ &5 SIS slajbrle b 5l Jis 55k« Olesla
SN s gt Sleen 5k 4 (SIS S sl ety Vsl 15 ey o
sl U e i s GG 5 (Carless, 20050 412)aas o s 0 il s L0
bl la o Uil oo 3B 1) Oliises (5,8)3 5 pelans 5 (Ola3le) O mhawe e L
(Pappas & Flaherty, 2006) 1S sl LUl 106 o b (6 g dovs o0 B 40 S
o.<.'.l_<:u.ay.a});&ﬂjd)ﬁjéﬁapﬁj\ﬁé\nﬁfouﬁa&J."Jso.bl
‘_;meuj_f»c.)ﬁ_,fu_nﬂ %;45)}.lauwc¢w\awrl>u‘ulﬂ)b_bﬁ
233 S 2 5 essie 51 bl il Jad e e b Sl S Jas 0,818
(Kristof,1996: 9),1s 5 5 =5l S gl e 5 Ol

LS ol ong laids Olojle 33 SIS 5 Slojle Ko p olubs fays ool 5o
Ko p glaadlpo iten S (g5l orthe o 5 ety Slasle K p Jde 5l eslizad
Ql):.n u,:'.h}}i duwb‘jgbjja‘&)\bw\ ol WaBPs QLJJL«.J_JJB é&jdu)u
}JL&)L.J L{Jﬁ)ﬁuﬁ‘lﬁb)l ‘W}a.u 43‘)‘ M@\.l}d;u}b)}&?bd%m
2 0LL L3 5 edd ke baasl 5 Ghasn SV 5 e n Ol — 3 S
el 0l &5l (6 58 6&;%365%
(OReilly et al., 1991) oan 5 sl a ks oluly P 0bjle = 53 SIK
Sy et S ol sl lers Olosle sledsyl om Lisle 5 Gilg
S Lol s  cud s (Chatman, 1991: 45) e ] o Ol «

Syl 5 diman L 5 plol b 5 el W25l s esle sl o (O 5le 5 G35

1. Person-organization Fit



VAV (FV o ylons o Jle i s g0l 33 (s sa0li 5 Sings aolibas oy

Lokl - 53 KK ez (Shein, 1992) das o JSis 1) Slole Ka b Lol
0385 i 90 gledi) S s bl gleds) S e s8sl
- op S (Kristof, 1996) i, s L 1 (Chatman, 1989: 459)c..
23 it S Clglosle 5 33 5L 5 cnls Glae 4 IS S s Ol
03,5 Iy psgde Jha) X 4 e & LS e 0L Olsle = 33 S a2
Jsl acm 515 35m 5 3ol ams 53 55SUSS cnl O3 sy Sl o5 AS e Oledl 5l o
Sy 5 Sy ool | S SIS TS S ped 5 e
bow 53 JeSS S 8 Lyl 0 bi(Muchinsky & Monahan, 1987: 269)
LS5 O bl 0,05 sleShs b alie pleS5y pasd & 33 Jol> Sl
S Sl nleze 5 5 cnl idms e S ST L 555 5 S e oSS 35 o
S ISl b et S leShs S das e G Sl S Sl oS
s o O g )l lamn oS 1y (S5 i 53 b S o Jds 45 sazes

son 3 SN 5 Ul 5 5L s asse Gk 5l Olsle - 53 SIS s Lo
Gime Sl 5L s 4o e acx 3 Obsle - 53 S (Edwards ,1994)s 55
Lol 1 Wl 5 58 on ey 3131 slaain 5 SO 5 bajls & Ol G S 555 0
S 3,8 o s Sy LUls s Los w3l Ol — 54 K &S b 5 dS e
Al anals Olosle glasls 03 S B b sl b Y slellys el S

Lo 3 33 ol sla S5 i s (5,50l > aSle LSS, i
Shaze opl s 3,08 o i Oleslo - 33 Gled il o il b (85l il 035
(Posner, 1992; Judge & Ferris, 1992, OReilly et al., 5,15 1, olojle - 5 3 SIS
SO 03,5 Sldes skie & Olii=s 1991; Boxx et al., 1991; Chatman, 1989)

L s, Olacal (85w 5l el 5 ol wode ol alealy b olejlo =3 3

2. Supplementary
3. Coplementary
4. Attraction , Selection , Attrition (ASA)



)P e Pljle Kn g b Olojla — 5,5 KUK o oy ooy

<5 (Vancouver & Scmitt , 1991) .15 S eslazal 50 Olosle Ol i 5 Ol e
3Ll s ) et s Llaslo a8 ool 0 by il oy 231 5 sl ol
ol 5 ot (ol a5l 0 Olasle Sy pae 5 Klas S s | Ll &S aeea
Slolu 5,8 KL 5l el 5 ol ol 5,505, s (Schneider, 1987)c
B ool Ol (b Slesle 055 calid 15 6l (6 ks Ol &

Sy 5 008 S Ol 4 S b olsle - s SIS s 3 Shes
43k s el b bl Gleellss 5 Lajlla Lol 3l glasls 5 Ol & Ol
.(Bretz & Judge, 1994; Judge & Bretz, 1992) 5315 . » <.,

iy e 1 Ol s 53 S ol 2 Shee (Kristof, 19960 6) iz, 5
st Ol ye 4y 01 5l alS o Olojle lame 533 o o Salon) © S o
deds Sl L s DL ) oS (SIS il e o Shos ol 05500 3k 38 Olajle
A3l S Lol 5 as e s s sdas OLES 3l oLyl ol o5l

o ) 3l s 4 Jlis s (Hoffaman & Woehr, 2006) a5 5 eils
i (g 5 Olesle 535 (S oS duns e OLES ()l s 5 Olosle 533 S
o S 5 s Ol 5 Slsle L el S8, IS 0ol plndl 4 Lo e o= U L
s ( Kristof- Brown et al., 2005 )  x,Ls 5 05l 5o Citas S 555 00 bgs o
il i as b ps s (Saey Olajla 553 SIS o5 Lles S 0y Jlod o S
23 Jad S5 el s gte (S 520 Sl den 5 Jad

s, OLLSa culs, ol s slaar L Oleslu 5 ass S oy el
s (SIS g 4k 53 (Ko 8 I 3 el Lo e Ol ke 4 slasel 5 Ol e
Werbel & DeMarie, ) 5les 5 J—ss .ol YL jhes Slesla culs, 5 Olasla s
(Arthur et al., Ol,Lan 5 55,1 «(Cable & Judge, 1997: 547) s ds (2005
23 S s Gl Sl n 53 (SO 056 51l I3 as S e ek 2006)

J{me]j& Q)ﬁf\ U’l‘ u}jl\)}))_’.labﬂsj_}la Olen .J_,,J: ealeul D\Jﬁl r\.bﬁ...ul



VAV FY oyl o Iyt 00T 45 530 saolip o Sin gty aslibas

o f

o ghe Joa S5l R nl 53 Olasle o 53 S aealie (i shite 4 3L s,
O JSK8) sl o a3 S o g it S Olesle - 5 3 SIS g5l

Sl 34
Z Z\Z
< )-" ‘o él&z NP
sl | € 3 el
< >
blal sl
]|
PPN PRKS]
A A
2RY N
l/ \\ ' \\
Il \\ e o laas o ,’ \\
1 AY . . ! \
g ' el ot /
) \\ Sk Ol h
‘ < o . v \
K S A \
\
/ EIES) de \<
v .
Lo 2 s
st 3y Ul oolge (s N
sl oS
ol PR 3 -
ol S Sl
2 S
sl
U
s
B

i S B3l = 3 el (ke pspe dike-) S

(Krisfof, 1996) ity S .01 oo o

b s cale & 0L K5 a5 sl dals asdS JL ¥ s ol 10 Slesle Kaa b

s (Hawkins, 1997) ol es s oodme 5LS 5 oloslw L adaly 55 Slosle Kb

5. Organizational Culture



140 e Pljle Kn g b Olojla — 5,5 KUK o oy ooy

oo VAT ans Bl s (Soa 5 ey s Llesle S gl el ol sle3S oS s
5 Al 05 o 3555 Sl 3l aie cl 3 e VA8 aas 2l s ol 4 S
Oliize Olaj 5l ams ol 5o dsl s Co s 5 ol Sldlas 31 glosl &) po @
L olgr atr p Olils a5 Slojle sLe&an 3 IS5 5 ol 3 dSH 5 SISl
Sa b lalllas VAAY aas s (Trice & Beyer, 1993)00s 5 - adsie ool &
oo ol s (Pers & Waterman, 1982) o 515 5 5 20 ey L S5 Jlsls
sloslw s 55 (Ouchi, 1981) sl Lo as K, (S G gt
S5 2 ol Saeal 5150 5 Slsle (g0 4 45 Sl ditne 5 LIS 4
3 S 13 i a8 ase Sleile Kb ps lele 53 VAL 5 VAV das s ol

O\ﬁ@j‘é)%fbﬁ@f\&ﬁbcj_bja‘jwcﬁlﬁﬂbﬁjdjl&b
5ol o3y O3l 5 CadS (WS O Fee 42308 slasali a5 L3 S abamde ISl
X 5l ey s a3 gk Olojls i oS Bl s O1S ko 5 Ol ke pmean
(Trice & Beyer, 1993: 30) 5, dal s Sl LIS el o3 5w, o s olejlo &S

B Sl S ol e 5 il gla Sl dsy a5, =l 053 Jolo
S bl 2 b o slealiass Kl s & Olsle ™ 1S 515 slealSus
5 Mg s Olge w0 |y Kol ol Riass (Hawkins, 1997) wos bl
sl gl s el pe lajloea DL ilie deds)l 5 oS WS e AL Slole S5 alsls
g O 5 S e ala | Sl lgndled s 3 5 5,105 e I elex]
.(Morgan, 1998).ix

sl G Ol 4 by Glosle K 3 6 diles S 1 a5 0Ll g i 51 (galus
A ol 4 VAAY Jl s S ol s O s lo ol 51 SO AES 5 me (e i

u_}b)'l_wgi;.ajé&ieﬁﬁdjjﬁq.;;&lxuaﬁbiﬁchﬂm).\g\jdab@}

6. Post Modernist



VAV (FV o ylons o Jle i s g0l 33 (s sa0li 5 Sings aolibas 105

Ola) Zoale (i 5 Comdly Coale 13 S = 05 Ol 5 0 0l iualh 3550 i L)
Sl Lol caale 5 0Ll cdled Conle Ll b Coale L Cosle

il 5o, Sl 53 0T GU 5 Sl Sl o sart 53 6ol b Slillas
Sl g5 hn Ll e opl 03 Oliies 5l pam sl 48 S )50 Olejle
Gl 53 S p oSl 4S s ls e 0l (Weick ,1985: 50) G5 Se kiles S
ol gl el o x5 Olojle o311 (rs Conle LU w3 Shas
Gl il o omlie (5L 5 A3l axdls (5l Jase Lol 2 Ll (558 Sa
ppdie i i S 4 S Ll s Glle Sl dgids 5 (S

5 AST s 5e Slsle Kan s 5 e ki Olejler 53 JLES 5 is Sulsy & 5k Olas
Sl e lesle gl Slosle San b ol s s w15 8 e 15 (g e 3500
SOl 53 1 ld 5 el 5 350 00 4K S L 1 Olojle XS o sbml (585 a5
Gl o s (iman Sin b LS o ol b S e Gl 6 m SO L g G2k
L Slesbw Loy OF dlesl 5 J ol (6 G sloml b i Tl b 850 sl
e e a5l

Slaasl 5 b b plal oS el iy Slosle K b oS ot G o]
Glm Sliios 5 ol ol g 5 OF Jlajle San b Sliios 5 ol Sl ale
Al s iy L 0T 55 01l 5 arss o Sl s3S s i (el 538 e dle
(8l Slsle Kb Sy sl by Jbe cpl a8 sl 5L ol cpnds S e
slsle Sa s Jue (Denison & Mishra, 1995)c il clu, 5 wld (Sl
rl a3 5 sblpe 51 Slesle Glein b A4S e 1l nle b aolis 53 i

A Some ) a5 5 5, Coand L3l glr 4 )

e

el Bl o ge 5 edd b (5 e o

3 J= s 0 olas Ol eplale 5 3 sd e s Ol Ol 4 s Y
R

(el Ol 5 )9 of gl D das e plowil (ko A o Sl B 1y (5 Sesll Y



% e Pljle Kn g b Olojla — 5,5 KUK o oy ooy

@Jﬁ JJ_A Y JLJ )J.(DeniSOH, 2000)))1.} ;ﬂ)lj QLAJL.»: Lﬁl C_}Ja.w f-Lw“ DL 0

el oA esls OLAS i @L‘)'L"

w2 JB Jolge 59 jS 03

1S Jolge 59y S 05
s il K Juke § e Y S

(Denisoni, 2007) : =

1) (CJLuJL;,ﬂL.»:J n&)g)l.w 4625)Li,.a g{&f) ‘;shﬁ Q;S/J»'.'.})L@}» JJ.A O.:\)J MJ
\Y CJWJJAS'LJ'Q@W&}L&MML&S/}:J U’L‘)\ 61-,5‘7&‘&“\ eJJS‘;w)J.!
Jﬁud)ﬁGwlaJ;Mc‘)J%QbJ?JJﬂM).M.\dﬂ&g‘:\)wkjﬁ



VAV (FV o ylons o Jle i s g0l 33 (s sa0li 5 Sings aolibas oA

sdawy 4D pl Ay Jde ol 5 s (Y K)ol Ao s Ve gaomme 03 5 Ao YO

ASlS 05 8 sl 5o L 0T Ol e & ol IS 4 a5 lmms 515l &S

Gl L A8 i Ll b Lase oS e il Gl (S bole 53w Leas Sl

xS b gy s e sl LS L 2ol el 4 Ol g S Sl o il

S o re Iy Kl sl oyl

drgi 3 AEs 5 e b 28 058 (bl el an ald &S Sl S )
L Layls s OLS,S 0sls Sl 5 0sls s Kam b ol aST sl .olgull s
Oleslo Gua .cmul Oloslw 05 o adilid 5 s b= s sl & a5
S8 s s Kbl Sl sl P ks 4 e 2 Sl
LS e bl Olesle a0 1y 33 Gl 5 gt e Slosle slendlad 55 OUSLIS 05l

G55l 5 Sose g Sl G sl el wn Jold (S5l SKa 5 Y
5 Lol 3l e sl (@15 53 85k b pducsllanil Slojle S el Slsle
Glasled e 5 e 5 S 3 | Lgloslw dil 5 e oS ol (), (sl jlwia
Shas cul ol Kool GleS s 5l S Slaiy oo slajli, oy 5 oo
L aoS e 255 5 4 ol bme 4 SOl 51 (6 gl (sl e

S ol 1 Ol e a3l

5 e s S 5 Do s Glaal (SOl zal Glaal Lastls an Lls e, K X
b GLali U spd o 2 S Kb e b Glesle s ool Ol il
TS e o8 iy Sin bl o S S S s 258 el 2
S am S ol ol ST s i e 3l am g [ Sl Bus s
el w3 ST lgbda a4 bz 5 6 Sedul lasle (S 2l

S 5 (Salen 5 G35 (g Gledil el e Joli OB e Saa ¥
355 B s gt iS5 AST Olasle 00 Lsel » (Koah e b Sl s o
Sl Blas 55 ST il 5 )lSer 0 Sl oDl 4 dST (58 ol s 55



RX] e Pljle Kn g b Olojla — 5,5 KUK o oy ooy

23 ablS il 5 el (S5 0LSG 55 53 lasler s go 355 0 03ls (305
(Y I8 el
L Sl Sas b oS 1 ls e odlel (Cooke & Szumal, 1993) Jlsw 5 S 55
s 534S s sl SKa b s e 35 syl S 5 sl i 51 0l e
So o Sl e 35005 SO s s 2 OF 510l 1 (6ol ol
Claayza 5 it 0l 03,5 by 6l Sl (e 5 sl sl
(Xenikou & Furnham, 1996)
Spgies Ol Lo 5l 5 53 (Cameron & Quinn, 1999) -u5 S 5 05 6LS
0323) (ol S sl Slsle Sas b 65 Jlex 055 e 3 oS LIl sl Kon b ulide 5
Gl 1 ol Ll iles S L yme 1y 5l pe ahads 5 (glailb) (glald (s l5b (Ve
A4S ol (ine) Jljow s 25 Jold Sl pl o les S pll laslo Ka b romis
St o GleS s Jold DV 5l anes (15 Olpe oS col ls Slex Jold 4o
el b gn slme 5 5] mal AT Slesle K OLSLIS Co e ¢ Sl
«(Silverthorne, 2004: 1) o,k : Objlw -3 3 KK L Sljle Kap aal,
Sleile Kaa b oS cnl dizme ol Kan b o b 53 A el Sl il o K2ils slzul
Al om el s 5 A e JLis 1 OLS S 15 gl Ll 5o e ez Sl (55l Sl
o Ll laslsl b 5 del sl 4l Slaslen 3 o (SIS 5 egies 430
Oli Sl Lysl o 35 4 L Oleslum 33 (SIS ulal 45 Lligs b v 5 S1yol
SO 5l o 5 a8 LB Slesle Kb s Olejlen 53 SIS S Wlesls
3,00 Sl Slole dgns 5 s Culo) o G sl eeled Jale Olesle_ 53
A s el el Glasle Sia b 555 (Sl Kb g Bl (el o Ol

5Ll sl 5 Olesla 53 sl 8l 05 5 elaxsl 5 Slesla (6 pduansl gl 3
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9. Bartlett
10. Statistical Package for Social Science(SPSS)
11. Manova
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14. Jetblue
15. Hitachi
16. Reynolds American



VAV (FV o ylons o Jle i s g0l 33 (s sa0li 5 Sings aolibas 11

G mSagr s O ol S5 5 550 0 55 a5 [Slole Glal s 1] S e o8
8 oo O Sl gl cl ool ST (sl slis 5 (655 a0l (53 81,
2o b (Sonp Glen o gte dm 3 Olejle s s 3 SIS i s Glejle slaslne
5S35 5 ALl IM=YVIY (o3 sl (6 SKagr el s e 4] (A, Sa
Glalne L1y (/TOA) Bl o a8 [M2Y8/0 ol Sos S Lol 5] S Lhe Sin b
slael il 5 5odle ((Jad sleS s Lesles (imasid LSy abexr 5l 632
(ol Ses S Kb 5 633 bl 4 S g5 ple sz OLES oS 5l decn
53 edial s 4 el 5 S elasl (Gilukiall S 5 Lulls an s 5 L,
Ll e 3 o5 4] 505 OS5 31 (ol Sl slaasily b 5 i ol
1989) 1oz «Schneider, 1987) julzl adex 31 [0S, glgisils 5 L les
2004)0 55 s (Denison, 2000 ) ,..is «(Kristof, 1996) iz, s (Chatman,
2006) |=tis s (Burd, 2002) 5,5 (Tepeci, 2001) ._L (Silverthorne,
s Kales 5 il (Piasentin, 2007) - zol, s McConnell,

3555 51 (5 iy D58 5 plmadl 3l 0Ll Sia b a4 ol OF sdins OLES Lawdly
Oloslw =38 (S 53 Slojle slaslms 5 83,3 slasline Skl 5 S Ol e il
landled Sl Leal&sls (5h50 0 «alg 53 5 (53l allS e ol cpl 5l i
Sl 555 ale ol glael

3103 53 s Jasdly s Gl ol sl 1 Olesle 015 A, S b e gl )
e odul o S mioe olSUs 5 S ad rdls 4 | QLSS Of L3 a5 das e 0l Se
o3l Olojla am oy 5ole o> ol 5 (Denison, 2000; Block, 2003) s3L.
sllis 5 ol S s sy (S 1 ol 5l 3l eyl 4 a5 s b das e
Aeal dal gt pal 3 e 513 5 Sde oSS Glasl dens sl aies Olejla el
Wagar,1999) s, sl b cs (55 ezl @0 (go50,80 o Sl Slosle o o
Gdia 5 Sy ysale Ly Il ksl e s Oloslu 5 5131 S| 5 (Rondeau &

38 kes Ll o oS (55 s Il S ek 5l S b Sy ol om0 Sl



14 e Pljle Kn g b Olojla — 5,5 KUK o oy ooy

55 sleas S byl 3 age alies (Denison, 2000) aas i3 36 o | el
s Sl Sl st o3 el gz Ol 5 samdils Sl (ale s 5 LealKils
GAIS (el Olyie an iy gel Gladsls 534S 558 e g sl (6l S
Sy e oS el sl ARSI ledlad 3 5 e ol 4 Ol (5550 42
LalSils (bl 35 o0 0,5 5 ke pls5 (S 31 208 (slizsl s a5l a3
Al Joled el a4 jzin OLS)S oS ol O 51 Sl 2 5l s ool glaasl 5o
(Sl ol i) (Shoske 5 o) (omas il wlings 5 Allbsls ¢ oy b &S
RSl K gLl & Col slglsle (US4 LSS Ao, 5 dg 2ol
2 sl leas S 55 xSl sl Al LaKils Jle Ol pde cami 53 At (553
Dot e Soso i Wn) 02 4S5 ol S sl 53 B AL il 45T olLils e
laasl L Laasl ol oS S Jlojlw g s Shes a4 aomeis 55k 483,85 o
3 (Rondeau & Wagar, 1999 ) LS5 5 sl asber 50 o 555 O Kiass
2007) luwls s Metzler, 2006) J . (Block, 2003) s>L «(Denison, 2000)
ool Lalen (Casida,

e O ot s Sa 8 oS Sl sl 0L a5 G 15l O S5 el
Aoy 18 Ol =3 5 (SIS L ol S1zal o] col 030 Olojle =3 3 S oS
Ly ol =3, LS Ol o3 Y8 Wl5 e oles o Iy Kb [ol oxp
Al e deoys S bl K5 desn VL 5l Kia b 0T 5l s 5 das e 5
RS L oS s adlge a ol s s 5 1 Slesle =3 S w0 bs e i
s s s 5 | Oloslw s b S @ b e Sl am A3 0 Cudsl e S
a2l Slaslw =3, (SIS i 03 (e A S 5LEe a5 68 ey 5
el

5 Shy Gl p Sl Gl Saa b aS el OF Sy Son 3 alio il
Sl s 48 el OT 51 (Sl gy 50 cnl ol OLSS L5288 A (S



VAV (FV o ylons o Jle i s g0l 33 (s sa0li 5 Sings aolibas 144

‘_;\)l.)HL@TJA&)J}EQJQM‘NW&W‘G@\J CJJ};J.AJZL“JI‘_;},“J
Sy OlS mia }ga@l;tj}ﬁ>ﬁ4)<i;6yjljw'" sl b ’_iﬂ.a/ﬁcASJ:..;.a

.ml{mu@pé}uuo\xggu;u&uﬁu;ﬁ&al{ftw\ﬂ\s.u)\srﬁg

laslgcs
s Sea b s 5 o35S o GLealliils 53 tags glas sl b Sl eslinad
=3 SIS 5 Glosle Kb gl h 5 eoalie s 4 a5 bopamen 5 6T
S 5 (S Gl San b slaadjo 635 5 s Gl Rasn Sl s Ol
st sl 5 63l Gl Olejl -5

Wl agn mls Sl guks as (FUSY) bl Sajd 0,8 Jus o 5o
S ol 53 OLLE el s 4l anlllas 350 SlealKils Jle Sy e sl sbasleiy
Sl Ka glealie o2 51 a0 SGlle S s sy B
Sl yasie jsb a0 e lem) 51K o s sae L (0ld 5 Al ()85l ( (S)Lis)
3K s ske S s(c) =doy YO ) TX Ao ,0Y0 =ds ) Voo) el ol
A B bsade 51K sa s Slsle Kan b s s Ol &S il O sdins LS baad 5o

el g Gl S 5 Ll 5 il S e L L s ds s 1 e s

ol Kaj Lesls

Aoy Vo i B Wl e a5 Sl Aoy VY 3y e Gy 1 S LSS 5 Salen )
S0, &S agd e slgldy Oglle Cunsy U do s VA dlbls fals (ol 2l 5l
23 S e Sleallns 5 a5d w e BB 5 et (63 505, I8 0ol plasil sl OLS S
il = o 53 a5l sllas 0515 5 T s w0 oS85 Cilie (sl oyt
33 Jegd 33,8 o L) il slese s S laedsn Sales L, 5355 sl
Sldlolb b do s Vor i U Wil g5 o 9 Sl Ao y3 YA/F 55 90 iy 153155 S LY

Sin s sl b oS 5350 3Lty O & Oy S 45 b an i Ao VYUY Olin



1Y e Pljle Kn g b Olojla — 5,5 KUK o oy ooy

Gepts Ol ISt o sl 255 05 pld (5,80 & DU losle oslias
3,8 Sose ST e Bl s Gledel,y ALl 5 Lyt

ol Olg e dops Vo i B aS ol do 3 F9 5 g 5o Cund s 16550 Slediinl
Joo Ay 58 o aomil @ Ol e 55 e slenty Jskie 6 Aoty U1 Sos Ao OF
plosil Ll ol r 1S 5 bl Olejlor 53 L3 L 5 GBLis (slgdisol ) lae pome 5 S
23S 3 a5 s ge G50l a gazme cpl 55 OUSLIS gledsl 5 55

S5 K sl

A3 Vot i b g e 5l A3 TAA 35 g0 Cnd s gt aign 03,5 a3 )
Ol o eyl a4 am g b ssd o slginy doys VY albl fals (gl ol ann s
3 by QLSS S5l b apiy 5 Ak ey 5l S lasl [ Sl is Sl &
il a3l sy i e 53 LSS Caaslie Blus b 55 sbol ok

08 Sl Sl b Ol o a5 ol hioys ¥V 35 50 Candy ) pome S0 ol Y
w5 gy Sl s Ol leallis a8 bl Jledl 5 Cslae Loy Ao
sy ealp Slola sl S el ss Ol a3 OUT (sla b 30 aes 5355

Aous YV/F U g Wlg e &S sl dos OV/Y 5 e Camsy 1 Slsle (5,850 Y
Jim s oBuils Coale w5 b day ool T ol dos Vo Canss B Al ane
o 5555 1 2L Sl ol Sl Ll ls (e Sty sl b 4 ol ol
Sleo b lpe 4 LenSth 5 350 osls e AL 5 (5 025 LDl 3 58 e slgley
A2l PIBI 05 LSS e SIS gl (S5 1 OLS)S ipd a5k



VAV (FV o ylons o Jle i s g0l 33 (s sa0li 5 Sings aolibas 144

i el gy, S

5 bk it

s saeiom e e 35, 5 0

Ka b Condsy e ¥ S
2555 2 A sl Gl

(s Slojl Kip b alda VY lul )

Slile =33 S Condy ¢ o =0 S
2335 b A SlealKils s

Ay Kinj pasls

OV Olsme a0 Ll5 o 5 Sl dioys YVIY 5o g0 Cunds 163,y (6, Kig ailge )
L ool ] Doy Slaal 355 e sl Al GRIE1 Cpllae Cands Gl A
B ol g8 ax s TSI e Leal&als gLl 5 a5 i [Wlacany slleis
OLSLS sl pmdls 5 by S 5 Al St b g a3l oSS (5351 2
D yh mB

FYIN O ol &S ol do 3 YH/Y 543 50 Candy 1daoli S 5 ey Silal Y
O 53,8 &g Sodadldy Glaal o gas 3 ol K231 53 Gladlr dan 355 .ol Ao s

JS Glaal b das e glg iy pilde 55k 4 a3l o3, LalSiils Ol s, 6l 2 Sltal



10 e Pljle Kn g b Olojla — 5,5 KUK o oy ooy

DB iy e GRS 1) ey Gl 4 Oy &5 plendlad 0L 2 53 OLS)E 5 550
&8
0F Slas o3Ikl 4 1 O Ol o 5 ol o3 ¥F 552 50 Cons Sl adlge ¥
55 olilele asul 5l (S ke sBs 4 OUS)S 558 e slgnig sl (5l s oy
il Olojlu 4 datily Gleallins Leallils Olpa, 5 dul Cows A3l axdls Ll o]
rbie 5 Suacl S S s S el sl LSS (6l (oYU oSOl ealSius cpl sl
3,5 dalgt ol 1 Lae 5.0
Sl Kia el
Ul OSGal 855 o y3 PY/0 5 Sl o33 YP/0 55 50 Comd s 1($3bans 5 21,8055 )
Slers S Gk Sl S eeal 5 e sal 3 OLSLIS a5 558 e slgiiy )l 32
w8 glsl Colye dedor wlil 5 a8 Slesenal s oals CIlts s ik el
2 lid olosle Glaal b Lendles adaly Ll 2l o5
B s do s 0F/Y 48 el Ao s FYVA 353 g0 Cands ol s anw s 5 i, Y
DS 51 G o S 35 s 5108 4 Glaslor Sl 350 e slgniy 3505 anm s
A 5 S O, el sl adls 1 Y Slesl s il 5 LS das
3 [pme sk 4 0SS 255l Jol oSS (oSl Lt Sleslee S 12
Sydam s Sl e SG Ol 4l oUlS 4
Lol s deoys OF/Y Ol5 o oS sl doys ¥O/A 3550 Conds (gludiall 5 Y
b sl 0L, 3 (g i Sl LSS B 5,8 s ol ol p ol aan s
Sl aul 55 815 LT 4 G506 DLt b oo Sleseas 25 51 03Y e
ls lele & iy 3 e 56 AS 5L OLSLIS S s

Sy losle — 53 S 5 Jlsle Kb o alaly S s e Ol Gl ol
A 3 oons 4 Glle S d bl LS o slealluils s dl e s
Bl el sl s olesle— 35 SIS b Wl S jlie Ko



VAV (FV o ylons o Jle i s g0l 33 (s sa0li 5 Sings aolibas 15

References

1.

Molavy, Hosein (2007); A User’s Guide to SPSS in Behavioral Science;
Isfahan: Pooyesh (in Persian).

Argyris, Chris (1964); Integrating the Individual & Organization;
New York: John Wiley & Sons.

Arthur, W., S.T. Bell, A. J. Villado & D. Doverspike (2006); “ The Use
of Person-organization Fitin Employment Decision Making: An
Assessment of Its Criterion-related Validity”; Journal of Applied
Psychology, Vol. 91, No. 4, pp. 786-801.

Bailey, E. J.(2007); Planing the Culture Game: Organizational Culture
in Collegiate Atteletics; Unpublished Doctoral Dissertation Central
Michigan University.

Block, L.(2003); “The Leadership-culture Connection: An Exploratory
Investigation”; Leadership & Organization Development Journal, Vol.
24, No. 6, pp. 318-334.

Boxx, W.R., R.Y. Odom & M. G. Dunn (1991); “Organizational Values
and Value Congruency and Their Impact on Satisfaction, Commitment,
and Chhesion: An Empirixal Examination within the Public Sector”;
Public Personnel Management, Vol. 20, No. 2, pp. 195-205.

Bretz, R. D. & T. A. Judge (1994); “Person-organization Fit and the
Theory of Work Djustment: Implications for Satisfaction, Tenure and
Career Success”; Journal of Vocational Behavior, Vol. 44, pp. 43-54.

Burd, B. (2002); Work Values of Librarians in Academic Libraries:
Exploring the Relationship between Values, Job Satisfaction,
Commitment, and Intent to Leavel Unpublished Doctoral Dissertation,
Regent University, Virginia.

Cable, D. M. & T. A. Judge (1997); “Interviewers’ Perceptions of
Person-organization Fit and Organizational Selection Decisions”;
Journal of Applied Psychology, Vol. 82, No. 4, pp. 546-61.



4% e Pljle Kn g b Olojla — 5,5 KUK o oy ooy

10. Cameron, K. S. & R. E. Quinn (1999); Diagnosing and Changing
Organizational Culture; Reading, MA: Addison-Wesley.

11. Caplan, R. D. (1987); “Person-environment Fit Theory and
Organizations: Commensurate Dimensions, Time Perspectives, and
Mechanisms”; Journal of Vocational Behavior, Vol. 31, pp. 248 — 67.

12. Carless, S. (2005); “Person-job Fit Versus Person-organization Fit as
Predictors of Organizational Attraction and Job Acceptance Intentions: a
Longitudinal Study”; Journal of Occupational and Organizational
Psychology,Vol. 78, pp. 411-29.

13. Casida, J. M. (2007); The Relationship of Nurse Manager's Leadership
Styles and Nursing Unite Organizatiola Culture in Acute Care Hospitals
in New JERSEY; Unpublished Doctoral Dissertation, Seton Hall
University.

14. Chatman, J. A. (1991); “Matching People and Organizations: Selection
and Socialization in Public Accounting Firms”; Administrative Science
Quarterly, Vol. 36, No. 3, pp. 456 — 84.

15. Chatman, J. A. (1989); “Improving Interactional Organizational
Research: A Model of Person-organization Fit”; Academy of
Management Review, Vol. 14, pp. 333-49.

16. Cooke, R. A. & J. L. Szumal (1993); “Measuring Normative Beliefs and
Shared Behavioral Expectations in Organizations: The Reliability and
Validity of the Organizational Culture Inventory”; Psychological, Vol.
72, pp. 1299-1330.

17. Denison, D. R. & A. K. Mishra (1995); “Toward a Theory of
Organizational Culture and Effectiveness”; Journal of Organization
Science, Vol. 6, No. 2, pp. 204-23.

18. Denison, D. R.(2000); Organizational Culture Survey, Retrieved May 8,
2005; Available at: Denison, D.R. (2001); Available at:
http://www.denisonculture. Com/ culture/ culture _main. html.



VAV (FV o ylons o Jle i s g0l 33 (s sa0li 5 Sings aolibas 172

19.

20.

21.

22.

23.

24.

25.

26.

27.

Edwards, J. R. (1994); “The Study of Congruence in Organizational
Behavior Research: Critique and a Proposed Alternative”;

Organizational Behavior and Human Decision Processes,Vol. 58, pp.
51-100.

Hawkins, P.(1997); “Organizational Culture: Sailing between
Evangelism and Complexity”; Human Relations, Vol. 50, No. 4, pp.
417-440.

Hoffman, B. J. & D. J. Woehr (2006); “A Quantitative Review of the
Relationship between Person-organization Fit and Behavioral

Outcomes”; Journal of Vocational Behavior, Vol. 68, No. 3, pp. 389 —
99.

Denison, D. R. (2001); Available at: Http:/
www.denisonconsulting.com / dc / Resedreh / Denison Model / Tabid /
29 / Default.as px. 2007/01/09

Huang, K. K.(2003); Is Organizationa Culture Expicity Link to
Perceived Corporate Performance? A Multidimensional Analysis of
Corporate Culture and Percived Performace in the United States and
Tiwan; Unpublished Doctoral Dissertation, Nova Southeastern
University.

Judge, T. A. & G. R. Ferris (1992); “The Elusive Criterion of Wt in
Human Resource Stayng Decisions”; Human Resource Planning,Vol.
15, pp. 47-67.

Judge, T. A. & R. D. Bretz (1992); “Effects of Work Values on Job
Choice Decisions”; Journal of Applied Psychology, Vol. 77, No. 3, pp.
261-271.

Kristof, A. L. (1996); “Person-organization Fit: An Integrative Review
of its Conceptualizations, Measurement, and Implications”; Personnel
Psychology, Vol. 49, pp. 1-49.

Kristof-Brown, A. L., K. J. Jansen & A. E. Colbert (2002); “A Policy-
Capturing Study of the Simultaneous Effects of Fit with Jobs, Groups,
and Organizations”; Journal of Applied Psychology, Vol. 87, No. 5, pp.
985 —93.



19

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

Pl Koa i b Ol — 55 KK o il s

Kristof-Brown, A. L., R. D. Zimmerman & E. C. Johnson (2005);
“Consequences of Individuals’ Fit at Work: A Meta-analysis of Person-
job, Person-organization, Person-group, and Person-supervisor Fit”;
Personnel Psychology, Vol. 58, pp. 281-342.

McConnel, C. J. (2006); An Examination of the Relationships among
Person-organization Fit, Individual and Organizational Value
Structures, and Affective, Normative, and Continuance Components of
Organizational Commitment; Unpublishid Doctoral Dissertation, Nova
Southeatern University.

Metzler, V. L.(2006); Organizational Culture: Finding the Right Fit;
Unpublished Doctoral Dissertation, The Temple University.

Morgan, G. (1998); Images of Organization(Executive Edition); San
Francisco: Berrett-Koehler Publishers, Inc.

Morley, M. J.(2007); “Person-organization Fit”; Journal of Managerial
Psychology, Vol. 22, No. 2, pp. 109-17.

O’Reilly, C. A., J. Chatman & D. F. Caldwell (1991); “People and
Organizational Culture: a Profile Comparison Approach to Assessing

Person-organization Fit”; Academy of Management Review Journal,
Vol. 34, No. 3, pp. 487 - 516

Ouchi, W. G.(1981); Theory Z: How American Business Can Meet the
Japanese Challenge; Reading, MASS: Addison-Wesley Publishing.

Pappas, J. M. & K. E. Flaherty (2006); “The Moderating Role of
Individual-difference Variables in Compensation Research”; Journal of
Managerial Psychology,Vol. 21, No. 1, pp. 19-35.

Peters, T. & R. H. Waterman (1982); In Search of Excellence: Lessons
Jrom American Best-run Companies; London, UK: HarperCollins
Business.

Piasentin, K. A.(2007); How Do Employees Conceptualize Fit?
Development of a Multidimensional Measure of Subjective Person-



VAV (FV o ylons o Jle i s g0l 33 (s sa0li 5 Sings aolibas 11

38.

39.

40.

41.

42.

43.

44.

45.

46.

47.

organization Fit; Unpublished Doctoral Dissertation, University of
Calgary.

Posner, B. Z.(1992); “Person-organization Values Congruence: No
Support for Individual Differences as a Moderating Influence”; Human
Relations, Vol. 45, No. 4, pp. 351-361.

Rondeau, K. V. & T. H. Wagar (1999); “Hospital Choices in Times of
Cutback: The Role of Organizational Culture”; Leadership in Health
Services, Vol. 12, No. 3, pp. 15-24.

Schneider, B.(1987); “The People Make the Place”; Personnel
Psychology,Vol. 40, pp. 437-53.

Schneider, B., H. W. Goldstein & D. B. Smith (1995); “The ASA
Framework: An Update”; Personnel Psychology, Vol. 48, No. 4, pp.
747-73.

Shein, E. H.(1992); Organizational Culture and Leadership; San
Francisco, Jossey-Bass.

Silverthorne, Colin (2004); “The Impact of Organizational Culture and
Person Organizational Commitment and Job Satisfaction in Taiwan”;
The Leadership & Organization Development Journal, Vol. 25, No. 7.

Tepeci, M.(2001); The Effect of Personal Values, Organization Culture,
and Person-organization Fit on Individual Outcomes in the Restaurant
Industry; Unpublished Doctoral Dissertation, The Pennsylvania State
University.

Trice, H. M. & J. M. Beyer (1993); The Cultures of Work Organizations;
Englewwod Cliffs, NJ: Prentice Hall.

Vancouver, J. B. & N.W. Schmitt (1991); “An Exploratory Examination
of Person-organization Fit: Organizational Goal Congruence”; Personnel
Psychology,Vol. 44, No. 2, pp. 333-52.

Weick, K. E.(1985); The Significance of Corporate Culture; Beverly
Hills, CA: sage.



17 e Pljle Kn g b Olojla — 5,5 KUK o oy ooy

48. Werbel, J. D. & S. M. DeMarie (2005); “Aligning Strategic Human
Resource Management and Person-environment Fit”; Human Resource
Management Review, Vol. 15, No. 2, pp. 247-62.

49. Xenikou, A. & A. Furnham (1996); “A Correlational and Factor
Analytic Study of Four Questionnaire Measures of Organizational
Culture”; Human Relations, Vol. 49, pp. 349-71.

Receieved: 15. 12. 2007
Accepted: 21. 5. 2008



