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The purpose of this study was to analyze the challenges and problems of teacher
recruitment process and to provide policy recommendations for its optimization. To do
so, adopting basic qualitative method, Semi-structured interviews were used as the
main instrument for data collection. Using purposive sampling, 15 academic experts,
specialists and managers in the field of human resource management and teacher
education and 4 student-teachers were selected and participated in this study. Based on
the research background and lived experiences of participants, the basic questions of
the interview protocol were prepared and finally, with the opinion of experts, its
validity was confirmed. After preparing and sending the interview protocol to the
participants, the interviews were conducted. Analysis of the results and findings
revealed that there are six shortcomings of: 1-policy making-institutional; 2-cognitive-
attitudinal; 3-futuristic; 4-executive; 5-legal; and 6-methodological in teacher
recruitment and selection. After the formation of the focus group, policy
recommendations were provided in accordance with these shortcomings, which were
presented in four categories of recommendations focusing on the areas of theory,
policy-making and intermediate management, middle management and planning, and
executive management. This study rich theoretical, methodological, and practical
implications for researchers and policy makers involved in teacher education.

Keywords: Teacher Education, Teacher Recruitment and Selection, Teacher Recruitment
Optimization, Teacher Recruitment Pathology

Introduction

Today one of the most important and influential organizations in any society is education. The organization of education is one
of the most important pillars of any social system (McNamara, 2021) in which the teacher is the most basic element. So that
the efficiency of any educational system is directly or indirectly related to its activities (Osamwonyi, 2016). Quality in teacher
education is a high priority public demand due to its effectiveness in advancing the lofty goals of the country; because the
quality of teacher education affects the quality of students’ achievement and leads to cultural, political, social and even
economic growth of our society. For this reason, quality assurance is considered a common practice in quality assessment (Bob
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et al, 2005; Brings, 2009; Chong & Ho, 2009) which includes all the policies, policy makings, processes and activities through
which the quality is maintained, improved and developed. To this end, some countries, such as Sweden, Turkey and Australia,
have developed and established a national framework of qualifications (Zakersalehi, 2018) according to which procedures from
new quality assurance and setting standards based on student enrollment to learning outcomes are used (Keevy & Chakroun,
2015).

This framework targets the components such as designing competencies, defining learning outcomes, designing
programs, measuring and accrediting programs, credits, and learning pathways (Farrokhi, 2018). Majority of the researches on
the subject of student selection and admission have been aimed at finding an optimal set of criteria by which the top students
can be ranked and selected in an unbiased and systematic manner. These criteria should be consistent with the goals and mission
of universities and provide an accurate prediction of the success of those admitted (Ghorbani & Montazer, 2015; Faraji
Dehsorkhi et al, 2016). On the other hand, some studies have emphasized the implementation and measurement of these criteria
(Rostamzadeh et al, 2021; Nabavi, 2019).

This dimension of teacher education has been studied and researched in different countries and educational systems.
The method for selecting primary-school teachers in the Iranian education system has been evaluated (Farahani et al, 2012).
Based on the results of this study, it has been suggested that in the process of recruiting and selecting teachers, attention should
be paid to the interest and motivation of candidates, as well as their physical, psychological and academic characteristics,
improving the recruitment and selection process and using local forces. In terms of methods and tools, a group of researchers
examined the factor structure of the psychological characteristics scale in recruiting primary-school teachers (Sharifzadeh et
al, 2019) and identified cognitive, personality, emotional, and spiritual factors. Another researcher (Saafi, 2019), after studying
the written works, said that the most important problem in the recruitment process is the lack of sufficient inclination of
intelligent and talented students to choose a teaching job, the lack of stability in the regulations and executive policies of
education regarding recruitment, employment, selection of Farhangian Teacher Education University students through the
national entrance exam and as a result of the impossibility of forming student classes at the beginning of October due to the
delay in the process of selecting and recruiting students in different campuses, not allocating the necessary employment ranks
for student-teacher admission by the Management and Planning Organization, lack of equipment has done.

The problems of the professional interview process for admission to Farhangian Teacher Education University
University were examined in a study (Nabavi & Farhadian, 2021) that finally divided them into six main categories:
professional talents, abilities and capabilities, motivation and interest of candidates, level of expectations, personality and
psychological characteristics, and health of psychologically, they were classified. The implementation problems of this process
also included introducing the candidate for the interview, coordination between the interviewers, attracting capable
interviewers, interfering with the interviewers' duties, tendency to choose the teaching profession, reducing the tendency to the
teaching profession, interview duration, and localization of the candidates.

In a comparative study, the criteria for selecting student-teachers in teacher education institutions in South Korea,
Japan, Canada, Finland and Iran were examined (Soleimani, et al, 2021). According to this study, paying attention to practical
skills and assigning a part of the interview to the candidates’ participation in the actual teaching process and using the interview
tool as a complementary tool is a feature. The main advantages are the use of interview tools to determine the right people in
the teacher education centers of the mentioned countries, which is somewhat different from the student-teacher selection
process in Iran. In another study (Ramezankhani et al, 2021), belief components, personality traits, educational background,
identity, social and skills were emphasized as basis of evaluation. The Education Committee has published a detailed report on
the recruitment and retention of teachers in the UK (The Education Committee, 2021). The report showed that in order to attract
teachers, regional and thematic differences, initial teacher education and continuous teacher education should be considered.
Elementary teachers are weaker in math and science, and this should be re-examined in terms of recruitment criteria. In another
study, the criteria for recruitment and selection process of high school teachers through the Public Services Commission in the
Balochistan province of Pakistan has been examined (Jaafar et al, 2020). The results showed that the employment policy of the
Balochistan Public Services Commission is ambiguous. Competence was the most important standard of selection, but the
methods adopted to analyze the applicant's competence did not conform to standard methods.

The results of the researches indicate that despite the emphasis on theoretical and research bases and superior
documents in the field of attracting the best and worthiest applicants, no transformational action has been taken so far. Causal
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factors such as policies, futures studies, teacher image and underlying factors such as the competence of managers and those
involved in recruitment, the amount of budget required and other factors have made the recruitment process cannot properly
identify the best. Therefore, in this study, we seek to find obstacles in the path of attracting and selecting teachers in the Iranian
education system.

Methodology

The present study is applied in terms of purpose and from the point of view of implementation method, it is a descriptive
exploratory type. The approach of this research is qualitative and in doing so, the basic method was used. Participants in this
study are a combination of academic experts and managers aware of human resources and teacher education, policy makers in
this field, and student teachers were susceptible who were selected by purposive sampling. The criteria for selecting academic
experts was the implementation of at least three studies related to student admission and the quality of teacher education. This
criterion was considered for informed managers and policy makers, policy and management in the field of human resources of
teacher education for at least three years and for students, elite and gaining a top position in the student period. Data collection
continued until the theoretical saturation of the information was reached. Based on this, a total of 15 academic experts,
specialists and managers in the field of human resources and teacher education and 4 student-teachers participated in this study.

Semi-structured interviews were used as data collection tools and the duration of each interview varied from 37
minutes to 133 minutes. Analysis in this qualitative research was an almost sequential process that led to the accurate
description and interpretation of the phenomenon. Depoy & Gitlin (2005) is a naturalistic and efficient version of analysis that
is specific to field studies and its six stages was used. After implementing and writing the text of the recorded interviews and
in order to analyze the data and information, open, centralized and selective coding methods were used.

Findings

After analyzing the interviews, 24 problems were identified. After axial coding, the problems were classified into six
categories, the results of which are presented in Table 1.

Table 1

The main concepts of the problems of the teacher recruitment and selection process

Components Main Problems Components Main Harms

* Inaccurate understanding of teacher Cognitive-attitudinal ~ « Lack of teacher education policy maker Policy-Institutional
education « Instability of teacher education policy

* Minimization of education « Lack of a comprehensive teacher system

* Teacher's appearance * Lack of teacher organization

+ Legal and livelihood status of the teacher « Inconsistency between departments in the field of

* Lack of transparency in the definition of a teacher supply

teacher « Intervention of various institutions

» Dominance of taste and political views

* Unplanned and urgent execution Executive * Lack of establishment of talent management Approachical-
« Lack of budget allocation and sufficient system methodological
time for executive management * Lack of competitive approaches in recruitment

» Lack of measurement tools
* Quality of interviewers
* A minimal look at standards

Obsolescence of rules and procedures Legal *Ambiguous estimation in required teacher planning ~ Futuristic
* Lack of independent employment and « Lack of future studies, employment status research
financial law in education and labor market

After analyzing the results, in order to provide policy recommendations, a focus group consisting of seven academic
experts and managers related to recruitment and admission was formed. In order to transfer the experiences of the quality
department, two experts from the university department and policy makers were also present in this group. During a meeting,
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the group discussed the research results and made recommendations. Table 2 provides policy recommendations for improving
the teacher recruitment and selection process.

Table 2

Policy recommendations derived from the results of the focus group

A) Recommendations focused on the field of theory

Defining the teacher and redefining it, in order to revive and strengthen the comprehensive role of the teacher
Redefine teacher education and clarify the goals of teacher education

Reconceptualization the philosophy of teacher to meet the challenges of education in the contemporary century
Futurology studies

B) Recommendations for long-term implementation

Establishing, appointing, or strengthening a reference and the main and final policy-making body and institution regarding the teacher and teacher
education

Designing, compiling and approving a comprehensive teacher system

Establishment of a talent management system

C) Recommendations for implementation in the medium term

Designing, compiling and approving the national system of teacher education

Change in teacher recruitment through change from external motivators to internal motivators

Diversification by methods of teacher preparation and education

Decentralization of teacher supply and education and its planning based on national, provincial and regional needs
Design, approval and establishment of the teacher system organization

D) Recommendations for implementation in the short term

Design, development and implementation of a comprehensive system for assessing entry competence and output competency of teacher education
Accurate and regular scheduling and allocation of sufficient budget to assess the entry of teacher candidates

Discussion and Conclusion

The results showed that one of the disadvantages of the teacher recruitment and selection process is policy-institutional
shortcomings. Teacher education is a national issue and its emphasis as a national institution has been emphasized in numerous
studies (Tatto et al, 2013). This finding is in line with the results of other researches (Heidari, 2020). In this study, phenomena
such as globalization, systematicity, strategicity, comprehensiveness, holism, transparency and avoidance of ambiguity have
implied the existence of a policy-making body in teacher education. Other research (Jaffar et al, 2020; Musset, 2010) has also
found the existence of a national policy-making body in teacher education necessary to respond to the vision of global change.

Another disadvantages are cognitive and attitudinal deficits. One of the problems in the field of understanding teacher
education is that there is no accurate understanding of teacher education among the scientific community and experts on the
one hand, and policy makers and implementers on the other (Gouya & GholamAzad, 2019; NamdariPejman, 2019). Despite
the definition of the teacher education subsystem as a reference for recruiting, preparing, retaining, promoting and evaluating
teachers in the document of transformation (Supreme Council of the Cultural Revolution, 2010), the dimensions of this issue
are not clear by stakeholders and stakeholders. This ambiguity and lack of transparency requires related documents and sub-
documents to clarify the concept of teacher education so that the unity of thought and attitude towards the issue of teacher
education as a common discourse occurs between different groups.

One of the shortcomings that affect the process of teacher recruitment as a mediator is futuristic failures. Future
research consists of a set of efforts that visualize and plan for potential futures by analyzing resources, patterns, and factors of
change or stability. This result is consistent with the findings of other studies (Mossadegh & MohammadiPouya, 2020;
Jahanian, 2009) in which the issue of predicting the supply of manpower and evaluating its programs is one of the strategies
for optimizing the program. Introduction of education manpower has been introduced.

Another disadvantage of this process is related to executive failures. A short period of time allows the interview
sessions to be held superficially and with minimal credibility. Other studies (Nabavi & Farhadian, 2021; Mossadegh &
MohammadiPouya, 2020) also emphasized the short interview time as a serious injury. The results of other studies
(Liakopoulou, 2011; Nabavi, 2019) indicate that teacher recruitment and selection requires time management, because ensuring
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the competence of individuals should be based on specific evidence and tools. Semi-structured and in-depth interviews,
teaching observation, thinking tests, and more require specialized time, time, and manpower, and in some countries (such as
the United States, Australia, and Germany) are conducted in specialized centers. The implication of these studies on the system
of teacher recruitment and selection in Iran is that in the executive management of recruitment, in addition to policies, there is
a need for serious revision and rearrangement that this paradigm shift requires a change in the way a teacher is viewed.

Most of the problems of the absorption process are related to approachical-methodological failures. The recruitment

system in the teacher education system lacks the element of competition (Mehrmohammadi, 2015). In this regard, some studies
believe that competition in student-teacher education is the basis for the quality of preparation (Caena, 2014). In explaining
this finding, it can be said that competition provides a basis for performance comparison, and through this, teacher education
institutions can be evaluated and marked. Many teacher education systems around the world implement the talent management
approach (Hosseini, 2010). The system of teacher education, in terms of the extent of its impact on the political, economic,
social and cultural sectors, as well as the education of future generations of human society, requires the entry of talented and
exemplary forces. This goal requires the establishment of talent management.
The last damage of the recruitment and selection process in teacher education was legal shortcomings. The laws of recruitment
and employment in education have changed several times since 1307; However, the last change in this law, the Law on Service
Commitments in the Ministry of Education, was approved by the Islamic Consultative Assembly in 1990. It seems that the
laws in this area need to be revised based on the existing conditions and requirements and the needs of society and learners. In
order to optimize this process, it is necessary to separate the employment laws and recruitment procedures from the national
entrance examination and to do so through a valid and validated process.

References

Abbaspour, A., MojtabaZadeh, M., & Ekradi, E. (2016). Construction, establishment and validation of measurement tools for accreditation
and quality assurance of higher education in Iran. Journal of Educational Measurement, 6(24), 201-228.

Amaral, A, & Rosa, M. J. (2010). Recent trends in quality assurance. Quality in higher education, 16(1), 59-61.
https://doi.org/10.1080/13538321003679515

Barber, M., & Mourshed, M. (2007). How the world's best-performing school systems come out on top. McKinsey & Company.

Berings, D. (2009). Reflection on quality culture as a substantial element of quality management in higher education. fourth European quality
assurance forum (EQAF) of the European university association (EUA), Copenhagen,

Bsharat, A., & Ramahi, R. (2016). Quality assurance in Palestinian teacher education programs: lessons for faculty and program leadership.
https://doi.org/10.12691/education-4-2A-5

Burgess, A., Roberts, C., Sureshkumar, P., & Mossman, K. (2018). Multiple mini interview (MMI) for general practice training selection in
Australia: interviewers’ motivation. BMC medical education, 18, 1-8. https://doi.org/10.1186/s12909-018-1128-z

Caena, F. (2014). Initial teacher education in Europe: an overview of policy issues. European Commission. ET2020 Working Group of
Schools Policy. Consultado en http://ec. europa. eu/education/policy/strategic--framework/expert--groups/documents/initial--teacher--
education_en. pdf.

Chauhan, A., & Sharma, P. (2015). Teacher education and total quality management (TQM). The International Journal of Indian Psychology,
2(2), 80-85.
https://www.google.com/books/edition/The_International_Journal_of_Indian_Psyc/vB_gCwAAQBAJ?hl=en&gbpv=1&pg=PA80&pr
intsec=frontcover

Chong, S., & Ho, P. (2009). Quality teaching and learning: a quality assurance framework for initial teacher preparation programmes.
International journal of management in education, 3(3-4), 302-314. https://doi.org/10.1504/IJMIE.2009.027352

Delavr, A. (2015). Research method in psychology and educational sciences. Virayesh.

Depoy, E., & Gitlin, L. (2005). Introduction to research: Understanding and applying multiple strategies Mosboy Press.

Dey, N. (2011). Quality assurance and accreditation in higher education in India. Academic Research International, 1(1), 104-110.
https://www.researchgate.net/profile/Haruna-Ayuba/publication/235754020_Politics_of_Thuggery_and_Patronage_in_the_North-
Eastern_Nigeria/links/02bfe513271eaa3740000000/Politics-of-Thuggery-and-Patronage-in-the-North-Eastern-Nigeria.pdf#page=112

Dilshad, M., & Igbal, H. M. (2010). Quality indicators in teacher education programmes. Pakistan Journal of Social Sciences, 30(2), 401-
411.
https://web.s.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jml=2074206 1&AN=67708600&h=
yb%2fT5byzabF88vy0SirZ40sX65nzjjDPz0Z2xvioW2yCNTufkbi5eG3Zv%2fx5K%2barrRce910J8tjwMi3C11YnWA%3d%3d&crl
=c&resultNs=AdminWebAuth&resultLocal=ErrCrINotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope
%3dsite%26authtype%3dcrawler%26jrn1%3d20742061%26 AN%3d67708600

E, N., M, F., & Teymourzadeh, V. (2015). Introducing a new method based on learning algorithms for data processing to adopt futures
research  strategies in  higher  education. Management  Futures  Research  Quarterly,  26(103), 1-14.
https://jmfr.srbiau.ac.ir/article_8726_240676658d04baeall7df74a1lc266043.pdf

European Association for Quality Assurance in Higher Education, E. (2009). Standards and guidelines for quality assurance in the European
higher education area. https://www.enga.eu/wp-content/uploads/2015/09/ESG_3edition.pdf

Sl b izt
5 ity g

E-ISSN: 2717-2201


https://portal.issn.org/resource/ISSN/2717-2201
https://doi.org/10.1080/13538321003679515
https://doi.org/10.12691/education-4-2A-5
https://doi.org/10.1186/s12909-018-1128-z
http://ec/
https://www.google.com/books/edition/The_International_Journal_of_Indian_Psyc/vB_gCwAAQBAJ?hl=en&gbpv=1&pg=PA80&printsec=frontcover
https://www.google.com/books/edition/The_International_Journal_of_Indian_Psyc/vB_gCwAAQBAJ?hl=en&gbpv=1&pg=PA80&printsec=frontcover
https://doi.org/10.1504/IJMIE.2009.027352
https://www.researchgate.net/profile/Haruna-Ayuba/publication/235754020_Politics_of_Thuggery_and_Patronage_in_the_North-Eastern_Nigeria/links/02bfe513271eaa3740000000/Politics-of-Thuggery-and-Patronage-in-the-North-Eastern-Nigeria.pdf#page=112
https://www.researchgate.net/profile/Haruna-Ayuba/publication/235754020_Politics_of_Thuggery_and_Patronage_in_the_North-Eastern_Nigeria/links/02bfe513271eaa3740000000/Politics-of-Thuggery-and-Patronage-in-the-North-Eastern-Nigeria.pdf#page=112
https://web.s.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=20742061&AN=67708600&h=yb%2fT5byzabF88vy0SirZ4OsX65nzjjDPzoZ2xvioW2yCNTufkbi5eG3Zv%2fx5K%2barrRce910J8tjwMi3C11YnWA%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d20742061%26AN%3d67708600
https://web.s.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=20742061&AN=67708600&h=yb%2fT5byzabF88vy0SirZ4OsX65nzjjDPzoZ2xvioW2yCNTufkbi5eG3Zv%2fx5K%2barrRce910J8tjwMi3C11YnWA%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d20742061%26AN%3d67708600
https://web.s.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=20742061&AN=67708600&h=yb%2fT5byzabF88vy0SirZ4OsX65nzjjDPzoZ2xvioW2yCNTufkbi5eG3Zv%2fx5K%2barrRce910J8tjwMi3C11YnWA%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d20742061%26AN%3d67708600
https://web.s.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=20742061&AN=67708600&h=yb%2fT5byzabF88vy0SirZ4OsX65nzjjDPzoZ2xvioW2yCNTufkbi5eG3Zv%2fx5K%2barrRce910J8tjwMi3C11YnWA%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d20742061%26AN%3d67708600
https://jmfr.srbiau.ac.ir/article_8726_240676658d04baea117df74a1c266043.pdf
https://www.enqa.eu/wp-content/uploads/2015/09/ESG_3edition.pdf

Analysis of teacher recruitment and selection processes with the aim of enhancing policy making in public administration > ‘

S g o

Farahani, A., Nasrasfahani, A., & Sharif, S. (2012). Evaluating the methods of selecting primary teachers in the country's education system.
. 7(1), 1-12. https://doi.org/10.22061/tej.2012.186

Faraji, D. H., Arasteh, H., Navehabrahim, A., & Abdolahi, B. (2016). Identifying doctoral admissions criteria: a qualitative study. Journal of
Research and Planning in Higher Education 21(4), 71-97. https://journal.irphe.ac.ir/article_702885_en.html

Farhangian University, F. (2016). Strategic plan of Farhangian University. https://cfu.ac.ir/file/2/attach2017081862713594240992.pdf

Farhangian University, F. (2022). Quantitative and qualitative reporting of one-year training courses.

Farrokhi, D. (2018). The position of the country's technical and vocational education organization within the framework of national
professional competence. Skills Training, 7(26), 95-124. http://ensani.ir/fa/article/479077/

Fathtabar Firouzjaei, K., Shojaati, A., Shahram, 1., & Khademi, F. (2021). Pathology of the Current Situation of the Student Assessment and
Admission System in the Country with A Focus on the Entrance Examination and Providing A Solution to Improve the Student
Assessment and Admission Model (A Comparative Study). Journal of Educational Research, 8(42), 49-77.
https://erj.khu.ac.ir/browse.php?a_id=912&sid=1&slc_lang=en

Field, J. (2017). Social capital Routledge. https://www.routledge.com/Social-Capital/Field/p/book/9780415703437

Ghadampour, E., & Alaei Kharaim, R. (2015). Phenomenological study on students' experience of the student admission process in
Farhangian University. Proceedings of the Second National Conference and the Ninth Conference on Quality Assessment of University
Systems, Tehran: Farhangian University,

Ghorbani, F., & Montazer, G. A. (2015). Designing a system to identify main factors doctoral applicants\'selection by using Variable Precision
Rough Set Theory. Quarterly Journal of Research and Planning in Higher Education, 21(3), 97-120.
https://journal.irphe.ac.ir/article_702879_en.html

Gouya, Z., & GholamAzad, S. (2016). Farhangian University: One hundred years of formal teacher education in Iran, yes! continuation of
the central teachers' college, no! Quarterly Joutrnal of Education, 35(2), 39-59. http://gjoe.ir/article-1-1809-fa.html

Heidari, A. R. (2020). Globalization and Requirements of Teacher Education Policy. Strategic Studies of public policy, 10(37), 22-41.
https://sspp.iranjournals.ir/article_2516_555.htmlhttp:/ssgj.iranjournals.ir/article_244242_d10ch9ea8allc05d3f39eeadfd976959.pdf?l
ang=en

Hosseini, A. (2010). Role of talent management on providing and maintaining talented human resources. Quarterly of Economy and Modern
Business, 6(23-24), 181-205. https://wwuwv.sid.ir/paper/118607/fa

Hsieh, F. J., Ling, P. J., Chao, G., & Wang, T. Y. (2013). Preparing teachers of mathematics in Chinese, Taipei. Netherlands. International
Association for the Evaluation of Educational Achievement (IEA).

Ingvarson, L., Schwille, J., Tatto, M. T., Rowley, G., Peck, R., & Senk, S. L. (2013). An Analysis of Teacher Education Context, Structure,
and Quality-Assurance Arrangements in TEDS-M Countries: Findings from the IEA Teacher Education and Development Study in
Mathematics (TEDS-M). ERIC. https://www.iea.nl/sites/default/files/2019-04/TEDS-M_Findings.pdf

Jaffar, K., Reba, A., Azeem, S., & Zehri, Z. (2020). Review of recruitment criteria for the secondary school teachers in Public Service
Commission Balochistan. Journal of the Social Sciences, 48(4), 384-396. https://www.researchgate.net/profile/Khadija-
Jaffar/publication/328364687_Recruitment_Criteria_and_Selection_Process_of Secondary_School_Teachers_through_Public_Servuc
e_Commidion/links/5f8b4047a6fdccfd7b68a704/Recruitment-Criteria-and-Selection-Process-of-Secondary-School-Teachers-through-
Public-Servuce-Commidion.pdf

Strategies for optimizing the planning of human resources in education and training in Tehran, 61-84 24 (2009).
https://www.sid.ir/paper/127624/fa

Keevy, J., & Chakroun, B. (2015). Level-setting and recognition of learning outcomes: The use of level descriptors in the twenty-first century.
UNESCO.

Khosravi, R., & Baniamerian, M. (2016). Exploring the logic of choosing a teaching profession by student teachers. (Case: Tarbiat Dabir
Shahid Rajaei University). . https://civilica.com/doc/483513/

Komljenovic, J., & Zgaga, P. (2012). Quality assurance in Slovenian teacher education: between national regulation and internationalization.
1-11. https://research-information.bris.ac.uk/en/publications/quality-assurance-in-slovenian-teacher-education-between-national

Kurulu, Y. O. (1997). Report on re-designing the teacher education programs at the faculties of education in Turkish universities.

Liakopoulou, M. (2011). The Professional Competence of Teachers: Which qualities, attitudes, skills and knowledge contribute to a teacher’s
effectiveness. International Journal of Humanities and Social Science, 1(21), 1-13. https://d1wqtxts1xzle7.cloudfront.net/48402276/8-
libre.pdf?1472463676=&response-content-
disposition=inline%3B+filename%3DThe_Professional_Competence_of_Teachers.pdf&Expires=1699006411&Signature=E1TWNG
UpWVpyGw9g9J7KY12p8sj5P9SLK080MFCcNCtxjGw5Cd~LK1ySO17p5QVCDgYsIDNKNBXaXfjwj6 TeCrE4qib2jYn46P9r5zRX
pRUTkoNtDyPP8v3cg4Hs8RNhUERbax-tYeL7yaFunAxSBOD4Zal2SI13RzgFg1A5uzgnOufnp30vglJE-
xSyq8RHOKe8n8XEG1ChUGXfuQWSZPDh9sVCUMIPTs1~vxWSKFIVx4Wn9yDrATIMQ8T8RG5XIvo0fRzCiLW~fQrNeAyg2F
XzAaWjpojn2BKha5Q5caiuZ7B3f6p2FqEYV-11FZY FheiftisnOALPh41uhtE~xmtQ__ &Key-Pair-
1d=APKAJLOHF5GGSLRBV4ZA

Lunenburg, F. C., & Ornstein, A. (2021). Educational administration: Concepts and practices. Sage Publications.
https://cir.nii.ac.jp/crid/1130000795132803968

McNamara, A. (2021). Crisis management in higher education in the time of Covid-19: The case of actor training. Education sciences,
11(132), 4-11. https://doi.org/10.3390/educscil1030132

Mehrmohammadi, M. (2015). valuate the quality of the university through the quality of the output.

Merriam, S. B., & Tisdell, E. J. (2016). Qualitative research: A guide to design and implementation. John Wiley & Sons.
https://Icjournal.nida.ac.th/main/public/jn_pdf/journal-red-orange.pdf#page=153

Mirkamali, S. M., Pourkarimi, J., Faraskhah, M., & NamdariPejman, M. (2017). Designing a quality assurance model for student-teacher
educational planning in  Farhangian  University. Journal of Educational Planning Studies, 6(12), 65-88.
https://doi.org/10.22080/EPS.2018.1786

Mossadegh, H., & MohammadiPouya, S. (2020). Analysis of problems in the field of planning, training and teacher recruitment in the Iranian
education system. Fifth National Conference on Teacher Education. https://civilica.com/doc/1293165/


https://doi.org/10.22061/tej.2012.186
https://journal.irphe.ac.ir/article_702885_en.html
https://cfu.ac.ir/file/2/attach2017081862713594240992.pdf
http://ensani.ir/fa/article/479077/
https://erj.khu.ac.ir/browse.php?a_id=912&sid=1&slc_lang=en
https://www.routledge.com/Social-Capital/Field/p/book/9780415703437
https://journal.irphe.ac.ir/article_702879_en.html
http://qjoe.ir/article-1-1809-fa.html
https://sspp.iranjournals.ir/article_2516_555.htmlhttp:/ssgj.iranjournals.ir/article_244242_d10cb9ea8a11c05d3f39eea4fd976959.pdf?lang=en
https://sspp.iranjournals.ir/article_2516_555.htmlhttp:/ssgj.iranjournals.ir/article_244242_d10cb9ea8a11c05d3f39eea4fd976959.pdf?lang=en
https://www.sid.ir/paper/118607/fa
https://www.iea.nl/sites/default/files/2019-04/TEDS-M_Findings.pdf
https://www.researchgate.net/profile/Khadija-Jaffar/publication/328364687_Recruitment_Criteria_and_Selection_Process_of_Secondary_School_Teachers_through_Public_Servuce_Commidion/links/5f8b4047a6fdccfd7b68a704/Recruitment-Criteria-and-Selection-Process-of-Secondary-School-Teachers-through-Public-Servuce-Commidion.pdf
https://www.researchgate.net/profile/Khadija-Jaffar/publication/328364687_Recruitment_Criteria_and_Selection_Process_of_Secondary_School_Teachers_through_Public_Servuce_Commidion/links/5f8b4047a6fdccfd7b68a704/Recruitment-Criteria-and-Selection-Process-of-Secondary-School-Teachers-through-Public-Servuce-Commidion.pdf
https://www.researchgate.net/profile/Khadija-Jaffar/publication/328364687_Recruitment_Criteria_and_Selection_Process_of_Secondary_School_Teachers_through_Public_Servuce_Commidion/links/5f8b4047a6fdccfd7b68a704/Recruitment-Criteria-and-Selection-Process-of-Secondary-School-Teachers-through-Public-Servuce-Commidion.pdf
https://www.researchgate.net/profile/Khadija-Jaffar/publication/328364687_Recruitment_Criteria_and_Selection_Process_of_Secondary_School_Teachers_through_Public_Servuce_Commidion/links/5f8b4047a6fdccfd7b68a704/Recruitment-Criteria-and-Selection-Process-of-Secondary-School-Teachers-through-Public-Servuce-Commidion.pdf
https://www.sid.ir/paper/127624/fa
https://civilica.com/doc/483513/
https://research-information.bris.ac.uk/en/publications/quality-assurance-in-slovenian-teacher-education-between-national
https://d1wqtxts1xzle7.cloudfront.net/48402276/8-libre.pdf?1472463676=&response-content-disposition=inline%3B+filename%3DThe_Professional_Competence_of_Teachers.pdf&Expires=1699006411&Signature=E1TWNGUpWVpyGw9g9J7KYl2p8sj5P9SLK08oMFcNCtxjGw5Cd~LK1ySO17p5QVCDgYslDNKNBXaXfjwj6TeCrE4qib2jYn46P9r5zRXpRUTkoNtDyPP8v3cg4Hs8RNhUERbax-tYeL7yaFunAxSBOD4ZaI2SI3RzgFg1A5uzqn0ufnp30vqlJE-xSyq8RHOKe8n8XEG1CbUGxfuQWSZPDh9sVCUMtPTs1~vxWSkFJVx4Wn9yDrATlmQ8T8RG5XIvo0fRzCiLW~fQrNeAyg2FXzAaWjpojn2BKha5Q5caiuZ7B3f6p2FqEYV-11FZYFheiftIsnOALPh41uhtE~xmtQ__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/48402276/8-libre.pdf?1472463676=&response-content-disposition=inline%3B+filename%3DThe_Professional_Competence_of_Teachers.pdf&Expires=1699006411&Signature=E1TWNGUpWVpyGw9g9J7KYl2p8sj5P9SLK08oMFcNCtxjGw5Cd~LK1ySO17p5QVCDgYslDNKNBXaXfjwj6TeCrE4qib2jYn46P9r5zRXpRUTkoNtDyPP8v3cg4Hs8RNhUERbax-tYeL7yaFunAxSBOD4ZaI2SI3RzgFg1A5uzqn0ufnp30vqlJE-xSyq8RHOKe8n8XEG1CbUGxfuQWSZPDh9sVCUMtPTs1~vxWSkFJVx4Wn9yDrATlmQ8T8RG5XIvo0fRzCiLW~fQrNeAyg2FXzAaWjpojn2BKha5Q5caiuZ7B3f6p2FqEYV-11FZYFheiftIsnOALPh41uhtE~xmtQ__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/48402276/8-libre.pdf?1472463676=&response-content-disposition=inline%3B+filename%3DThe_Professional_Competence_of_Teachers.pdf&Expires=1699006411&Signature=E1TWNGUpWVpyGw9g9J7KYl2p8sj5P9SLK08oMFcNCtxjGw5Cd~LK1ySO17p5QVCDgYslDNKNBXaXfjwj6TeCrE4qib2jYn46P9r5zRXpRUTkoNtDyPP8v3cg4Hs8RNhUERbax-tYeL7yaFunAxSBOD4ZaI2SI3RzgFg1A5uzqn0ufnp30vqlJE-xSyq8RHOKe8n8XEG1CbUGxfuQWSZPDh9sVCUMtPTs1~vxWSkFJVx4Wn9yDrATlmQ8T8RG5XIvo0fRzCiLW~fQrNeAyg2FXzAaWjpojn2BKha5Q5caiuZ7B3f6p2FqEYV-11FZYFheiftIsnOALPh41uhtE~xmtQ__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/48402276/8-libre.pdf?1472463676=&response-content-disposition=inline%3B+filename%3DThe_Professional_Competence_of_Teachers.pdf&Expires=1699006411&Signature=E1TWNGUpWVpyGw9g9J7KYl2p8sj5P9SLK08oMFcNCtxjGw5Cd~LK1ySO17p5QVCDgYslDNKNBXaXfjwj6TeCrE4qib2jYn46P9r5zRXpRUTkoNtDyPP8v3cg4Hs8RNhUERbax-tYeL7yaFunAxSBOD4ZaI2SI3RzgFg1A5uzqn0ufnp30vqlJE-xSyq8RHOKe8n8XEG1CbUGxfuQWSZPDh9sVCUMtPTs1~vxWSkFJVx4Wn9yDrATlmQ8T8RG5XIvo0fRzCiLW~fQrNeAyg2FXzAaWjpojn2BKha5Q5caiuZ7B3f6p2FqEYV-11FZYFheiftIsnOALPh41uhtE~xmtQ__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/48402276/8-libre.pdf?1472463676=&response-content-disposition=inline%3B+filename%3DThe_Professional_Competence_of_Teachers.pdf&Expires=1699006411&Signature=E1TWNGUpWVpyGw9g9J7KYl2p8sj5P9SLK08oMFcNCtxjGw5Cd~LK1ySO17p5QVCDgYslDNKNBXaXfjwj6TeCrE4qib2jYn46P9r5zRXpRUTkoNtDyPP8v3cg4Hs8RNhUERbax-tYeL7yaFunAxSBOD4ZaI2SI3RzgFg1A5uzqn0ufnp30vqlJE-xSyq8RHOKe8n8XEG1CbUGxfuQWSZPDh9sVCUMtPTs1~vxWSkFJVx4Wn9yDrATlmQ8T8RG5XIvo0fRzCiLW~fQrNeAyg2FXzAaWjpojn2BKha5Q5caiuZ7B3f6p2FqEYV-11FZYFheiftIsnOALPh41uhtE~xmtQ__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/48402276/8-libre.pdf?1472463676=&response-content-disposition=inline%3B+filename%3DThe_Professional_Competence_of_Teachers.pdf&Expires=1699006411&Signature=E1TWNGUpWVpyGw9g9J7KYl2p8sj5P9SLK08oMFcNCtxjGw5Cd~LK1ySO17p5QVCDgYslDNKNBXaXfjwj6TeCrE4qib2jYn46P9r5zRXpRUTkoNtDyPP8v3cg4Hs8RNhUERbax-tYeL7yaFunAxSBOD4ZaI2SI3RzgFg1A5uzqn0ufnp30vqlJE-xSyq8RHOKe8n8XEG1CbUGxfuQWSZPDh9sVCUMtPTs1~vxWSkFJVx4Wn9yDrATlmQ8T8RG5XIvo0fRzCiLW~fQrNeAyg2FXzAaWjpojn2BKha5Q5caiuZ7B3f6p2FqEYV-11FZYFheiftIsnOALPh41uhtE~xmtQ__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/48402276/8-libre.pdf?1472463676=&response-content-disposition=inline%3B+filename%3DThe_Professional_Competence_of_Teachers.pdf&Expires=1699006411&Signature=E1TWNGUpWVpyGw9g9J7KYl2p8sj5P9SLK08oMFcNCtxjGw5Cd~LK1ySO17p5QVCDgYslDNKNBXaXfjwj6TeCrE4qib2jYn46P9r5zRXpRUTkoNtDyPP8v3cg4Hs8RNhUERbax-tYeL7yaFunAxSBOD4ZaI2SI3RzgFg1A5uzqn0ufnp30vqlJE-xSyq8RHOKe8n8XEG1CbUGxfuQWSZPDh9sVCUMtPTs1~vxWSkFJVx4Wn9yDrATlmQ8T8RG5XIvo0fRzCiLW~fQrNeAyg2FXzAaWjpojn2BKha5Q5caiuZ7B3f6p2FqEYV-11FZYFheiftIsnOALPh41uhtE~xmtQ__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/48402276/8-libre.pdf?1472463676=&response-content-disposition=inline%3B+filename%3DThe_Professional_Competence_of_Teachers.pdf&Expires=1699006411&Signature=E1TWNGUpWVpyGw9g9J7KYl2p8sj5P9SLK08oMFcNCtxjGw5Cd~LK1ySO17p5QVCDgYslDNKNBXaXfjwj6TeCrE4qib2jYn46P9r5zRXpRUTkoNtDyPP8v3cg4Hs8RNhUERbax-tYeL7yaFunAxSBOD4ZaI2SI3RzgFg1A5uzqn0ufnp30vqlJE-xSyq8RHOKe8n8XEG1CbUGxfuQWSZPDh9sVCUMtPTs1~vxWSkFJVx4Wn9yDrATlmQ8T8RG5XIvo0fRzCiLW~fQrNeAyg2FXzAaWjpojn2BKha5Q5caiuZ7B3f6p2FqEYV-11FZYFheiftIsnOALPh41uhtE~xmtQ__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://cir.nii.ac.jp/crid/1130000795132803968
https://doi.org/10.3390/educsci11030132
https://lcjournal.nida.ac.th/main/public/jn_pdf/journal-red-orange.pdf#page=153
https://doi.org/10.22080/EPS.2018.1786
https://civilica.com/doc/1293165/

Unles .;i:i.‘rﬁ:m;‘

b ‘ Namdari Pejman Quarterly Journal of Research and Planning in Higher Education 30:1 (2024) 94-112

SO Thl s e

MSRT, M. (2018). University graduate employment monitoring plan. Industry relations office.

Musset, P. (2010). Initial teacher education and continuing training policies in a comparative perspective: Current practices in OECD
countries and a literature review on potential effects. http://repositorio.minedu.gob.pe/handle/20.500.12799/2522

Nabavi, S. S. (2019). Analysis of Student Admission process in Farhangian university to Provide Pattern. The Journal of Theory and Practice
in Teachers Education, 5(8), 127-152. https://itt.cfu.ac.ir/article_1162.html?lang=en

Nabavi, S. S., & Farhadian, A. (2021). Identifying the Problems of the Specialized Interview Process of Candidates for Admission to
Farhangian University in Order to Provide a Favorable Model. Educational and Scholastic studies, 10(1), 105-136.
https://pma.cfu.ac.ir/article_1632.html

NamdariPejman, M. (2018). Designing a quality assurance model for the process of education and preparation of student-teachers in
Farhangian University. https://doi.org/10.22080/EPS.2018.1786

NamedariPejman, M. (2019). Investigating the aspects for quality assurance of teacher education over the one hundred years. . Collection of
articles on the one hundred years of teacher training.

Noble, H., & Smith, J. (2015). Issues of validity and reliability in qualitative research. Evidence-based nursing, 18(2), 34-35.
http://dx.doi.org/10.1136/eb-2015-102054

OECD. (2012). Equity and quality in education. OECD. .

http://dx.doi.org/10.1787/9789264130852-en

Osamwonyi, E. F. (2016). In-Service Education of Teachers: Overview, Problems and the Way Forward. Journal of Education and Practice,
7(26), 83-87. https://core.ac.uk/download/pdf/234639266.pdf

Rahimi, H., Athari, Z., & Aflakian, N. (2019). Intellectual capital and knowledge management process in quantum organization: University
Of Kashan Case. Research and Planning in Higher Education, 21(4), 99-119. https://journal.irphe.ac.ir/article_702886.html?lang=en

Ramezankhani, S., Khorshidi, A., & Hamidifar, F. (2021). Presenting the model of student-teacher recruitment in Farhangian University.
Educational and School studies, 10(1), 245-264. https://pma.cfu.ac.ir/article_1637.html

Rostamkhani, R., & Taherkhani, A. (2016). Investigating the conditions for selecting and evaluating student admission patterns in teacher
education and their place in the structure of education https://civilica.com/doc/483564/

Rostamzadeh, A., Mahboob Ahari, A. R., & Imani, A. (2021). Analysis and estimation of the cost of educating students with Activity Based
Costing approach (ABC). Research and Planning in Higher Education, 27(3), 87-112. https://journal.irphe.ac.ir/article_703035_en.html

Saafi, A. (2014). A study of the historical and developmental course of teacher training in Iran from the beginning until now.

Saafi, A. (2019). Hundred Years of Teacher Training in Iran: Opportunities, Threats, and Future Outlook. Quarterly Journal of Education,
35(2), 83-106. https://gjoe.ir/browse.php?a_id=1811&sid=1&slc_lang=en

Sacilotto-Vasylenko, M. (2013). Bologna process and initial teacher education reform in France. In Teacher reforms around the world:
Implementations and outcomes (Vol. 19, pp. 3-24). Emerald Group Publishing Limited. https://doi.org/10.1108/S1479-

3679(2013)0000019006
Sharifzadeh, S. A., Eskandari, H., Borjali, A., & Sohrabi, F. (2019). Factoral structure of the scale of psychological characteristics of primary
school teacher recruitment. Quarterly Journal of Educational Measurement, 9(37), 17-36.

https://doi.org/10.22054/jem.2020.44147.1935

Soleimany, T., Motekalem, A., & Namvar, Y. (2021). A Comparative Study of Teacher-Student Selection Criteria in Teacher Training
Centers in South Korea, Japan, Canada, Finland and Iran. Journal of higher education curriculum studies, 12(23), 173-196.
https://www.icsajournal.ir/article_131374_en.html?lang=en

Stewart, T. A. (2001). The wealth of knowledge: Intellectual capital and the twenty-first century organization. Currency.
https://cir.nii.ac.jp/crid/1130000793659679104

Supreme Council of the Cultural Revolution, S. (2010). Theoretical foundations of fundamental change in the formal and public education
system of the Islamic Republic of Iran

Supreme Council of the Cultural Revolution, S. (2011). Document of fundamental transformation of education. https://sccr.ir/Files/6609.pdf

Tajri, T., & Heidari, F. (2019). Designing a model for training future teachers in the Iranian educational system: Based on the data theory of
the foundation. New Teacher Training Strategies, 5(8), 153-171. https://www.sid.ir/paper/373209/fa

Tamana, S., & Samadi, S. (2016). The relationship between students' awareness of academic culture and social and cultural capital. Research
and Planning in Higher Education, 22(1), 99-126. https://journal.irphe.ac.ir/article_702892.html?lang=en

Tatto, M. T., Krajcik, J., & Pippin, J. (2013). Variations in teacher preparation evaluation systems: International perspectives. Paper
commissioned for the National Academy of Education project on evaluation of teacher education programs.

The Education Committee, T. (2021). Recruitment and retention of teachers: Fifth report of session 2016-17. House of Commons.
https://publications.parliament.uk/pa/cm201617/cmselect/cmeduc/199/199.pdf

Tracey, W. R. (1994). Human resources management & development handbook. ERIC. https://cir.nii.ac.jp/crid/1130282272841903360

Zakersalehi, G. (2018). Requirements and infrastructures for applying international students to Iran. . Collection of specialized reports on
higher education,(8).

Sl b izt
7 ity g

E-ISSN: 2717-2201


https://portal.issn.org/resource/ISSN/2717-2201
http://repositorio.minedu.gob.pe/handle/20.500.12799/2522
https://itt.cfu.ac.ir/article_1162.html?lang=en
https://pma.cfu.ac.ir/article_1632.html
https://doi.org/10.22080/EPS.2018.1786
http://dx.doi.org/10.1136/eb-2015-102054
http://dx.doi.org/10.1787/9789264130852-en
https://core.ac.uk/download/pdf/234639266.pdf
https://journal.irphe.ac.ir/article_702886.html?lang=en
https://pma.cfu.ac.ir/article_1637.html
https://civilica.com/doc/483564/
https://journal.irphe.ac.ir/article_703035_en.html
https://qjoe.ir/browse.php?a_id=1811&sid=1&slc_lang=en
https://doi.org/10.1108/S1479-3679(2013)0000019006
https://doi.org/10.1108/S1479-3679(2013)0000019006
https://doi.org/10.22054/jem.2020.44147.1935
https://www.icsajournal.ir/article_131374_en.html?lang=en
https://cir.nii.ac.jp/crid/1130000793659679104
https://sccr.ir/Files/6609.pdf
https://www.sid.ir/paper/373209/fa
https://journal.irphe.ac.ir/article_702892.html?lang=en
https://publications.parliament.uk/pa/cm201617/cmselect/cmeduc/199/199.pdf
https://cir.nii.ac.jp/crid/1130282272841903360

